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This Agreement made between the International
Brotherhood of Electrical Workers and the IBEW
Construction Council of Ontario and the Electrical
Trade Bargaining Agency of the Electrical Contrac-
tors Association of Ontario is binding on each mem-
ber or person represented by the parties. The
Agreement is made in recognition of the fact that
growth in the Electrical Industry and the success of
the parties concerned depends on the cooperation
of each Party in discharging their obligations and
adhering, not only to the words of the Agreement,
but also to the intent of the provisions as agreed
upon therein.

In this Agreement, the terms Contractor, Employer
and Company are interchangeable.

SCOPE OF THE
AGREEMENT

UNION JURISDICTION

The Contractor agrees to recognize the inside and
outside jurisdictions as outlined in the Constitution
of the IBEW in the performance of all electrical work
performed within the geographic jurisdiction of the
Union as hereinafter defined:

Inside Work

All electrical signs, all street electrical decorations,
when no messenger or guy wire is necessary for
support. Installation, construction, inspection, oper-
ation, maintenance and repair of all electrical work
in isolated plants and within property lines of any
given property, and beginning at the secondary side
of the transformer, except line work consisting of
poles and towers, including wires or cables and oth-
er apparatus supported there from and except all
outdoor substations as defined in Outside Work
hereof.

When aerial wires or cables are used to provide
electric current for buildings or structures within the
property lines of any given property the inside
worker’s jurisdiction shall start immediately after the
first point of attachment of such aerial wires or ca-
bles to such buildings or structures.

Inside work to include renewable electrical energy
sources such as solar photovoltaic, geothermal,
wind, biomass, wave, etc., and other distributed en-
ergy installations such as fuel cells, microturbines,
etc.

Outside Work

All work necessary to the assembling, installation,
erection, operation, maintenance, repair, control, in-
spection and supervision of all electrical apparatus,
devices, wires, cables, supports, insulators, conduc-
tors, ducts and raceways when part of distributing
systems outside of buildings, railroads and outside
the directly related railroad property and yards. In-
stalling and maintaining the catenary and trolley

work on railroad property, and bonding of rails. All
underground ducts and cables when they are in-
stalled by and are part of the system of a distrib-
uting Company, except in power stations during new
construction, including ducts and cables to adjacent
switch racks or substations. All outdoor substations
and electrical connections, up to and including the
setting of transformers and the connecting of the
secondary buses thereto.

Outside work to include renewable electrical energy
sources such as solar photovoltaic, geothermal,
wind, biomass, wave, etc., and other distributed en-
ergy installations such as fuel cells, microturbines,
etc.

201 CONTRACTOR QUALIFICATIONS
Certain qualifications, knowledge, experience and fi-
nancial responsibility are required of everyone desir-
ing to be a Contractor in the Electrical Industry.
Therefore, an Employer who contracts for electrical
work is a person, firm or corporation having these
qualifications and whose principal business is Elec-
trical Contracting and who maintains a permanent
place of business and an adequate financial status
to meet payroll requirements.

202 GEOGRAPHIC JURISDICTION
It is understood that the geographic jurisdiction of
each Local Union is not subject to negotiation, but is
established solely within the IBEW. The present ju-
risdictions of the Local Unions are as listed below:

IBEW ECA

LOCAL AREA JURISDICTION

105 Hamilton Brant, Norfolk, Wentworth

Counties and all that portion
of Oxford County south of a
straight east to west line
connecting the Town Line
Road and Newell Road in the
Town of Tillsonburg; the
townships of Seneca, Rain-
ham, North Cayuga, South
Cayuga, Oneida, and Walpole
in Haldimand County, and
that portion of Halton County
west of the Eighth Concession
Line and South of Highway
401 in the Province of Ontar-
io.

115 Quinte - Counties of Prince Edward,
St. Lawrence Hastings, Lennox and Adding-
(Kingston) ton, Frontenac, Leeds, Gren-

ville, Dundas, Stormont and
Glengarry.
120 London Counties of Elgin, Huron,

Middlesex and that portion of
the Restructured County of
Oxford north of a straight
east to west line connecting
the Town Line Road and
Newell Road in the Town of
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Niagara
(St. Catharines)

Toronto

Thunder Bay

Sarnia
Ottawa

Windsor

Central Ontario
(Kitchener)

Northern Ontario
(Sudbury)

Tillsonburg in the Province of
Ontario.

The Niagara Region and the
portion of Haldimand-Norfolk
Region east of the road run-
ning south of Caistorville to
Lake Erie.

The Regional Municipalities of
York and Peel and that por-
tion of Dufferin County east
of Highway # 10 and south of
Highway #9 and is part of the
Town of Orangeville. That
portion of Regional Municipal-
ity of Halton east of the
Eighth Concession Line and
south of 401 to Lake Ontario
and the Municipality of Metro
Toronto.

Durham Region, Northumber-
land, Victoria, Peterborough,
Haliburton and Simcoe Coun-
ties, the District Municipality
of Muskoka and the town-
ships of Humphrey, Conger,
Christie,  Foley, = Cowper,
McKeller, McDougall and
Hagerman in the County of
Parry Sound.

Districts of Thunder Bay,
Rainy River and that portion
of the District of Kenora
bounded on the West by the
Manitoba border and on the
east by the 87° Meridian, in
the Province of Ontario.

Lambton County.

The City of Ottawa, the Unit-
ed Counties of Prescott and
Russell and the Counties of
Lanark and Renfrew in the
Province of Ontario.

Essex County and the Munici-
pality of Chatham-Kent.

The Region of Waterloo, the
Counties of Wellington, Perth,
Bruce, Grey and Dufferin ex-
cept that portion of Dufferin
County laying east of Hwy
#10 and south of Hwy #9
and in that portion of Halton
Region north of Hwy 401 in
the Province of Ontario.

Districts of Algoma, Coch-

rane, Nipissing, Sudbury,
Timiskaming, Manitoulin Is-
land, the District of Parry
Sound, and the Sudbury Re-
gion save and except the
Townships of Humphrey,
Conger, Christie, Foley, Cow-
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per, McKellar, McDougall and
Hagerman; that portion of
the District of Kenora bound-
ed on the west by the 87°
Meridian and on the East by
the Quebec border in the
Province of Ontario.

DURATION OF THE
AGREEMENT

DURATION

This Agreement shall become effective on May 1,
2019 and will expire on April 30, 2022.

NOTICE

Either Party to this Agreement may give notice of
change or termination of this Agreement in writing
to the other Party not more than ninety (90) days
prior to the expiry date and not less than thirty (30)
days prior to the expiry date of this Agreement and
negotiations must begin within fifteen (15) days of
the giving of notice. If there is no notice given of
change or termination of this Agreement, as men-
tioned in this Section, this Agreement shall remain in
effect from term to term thereafter.

AMENDMENTS

This Agreement shall be subject to amendment by
mutual consent of the ETBA-ECAO and IBEW-
IBEW/CCO.

Any amendment agreed upon, whether it is provin-
cial or local, shall be reduced to writing, signed by
the ETBA and the IBEW/CCO and approved by the
International Office of the Union, the same as this
Agreement before such amendments are to be con-
sidered a part of this Agreement.

MANAGEMENT
RIGHTS

RIGHT TO MANAGE

Subject to the terms of this Agreement, the Union
acknowledges the right of the individual Contractor
to manage the business in which he/she is engaged
and to direct the working forces, to discharge or dis-
cipline Employees for just cause.

REGULATIONS

To maintain order and to make, from time to time,
reasonable rules and regulations to be observed,
which will not be inconsistent with the provisions of
this Agreement. All such rules must be posted in an
accessible location and/or made available to all Em-
ployees.

The Local Union shall receive a copy of any rules or
regulations made by the Electrical Contractor.
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WORK ETHICS

A. The Union shall not sign this Agreement with
any Party whose business is not recognized as
electrical work.

B. No member of the Union will be permitted to
contract or to perform electrical work other than
for his/her present Employer.

C. No member of the Union shall be permitted to
work at electrical construction work for anyone
who is not a Party to this Agreement.

SUBCONTRACT

The Union recognizes the Contractor’s rights to con-
tract or subcontract work to another Contractor who
is a signatory to this Agreement.

UNION RIGHTS AND
REPRESENTATIVES

UNION RECOGNITION

The Contractor recognizes the Union as the sole
Employee Bargaining Agency for all Foremen, Jour-
neyperson Electricians, Instrumentation Electricians,
Apprentices, Pre-Apprentices, Journeyperson Line-
men (Powerline Technician)-Splicers, Apprentice
Linemen-Splicers, Groundman/Equipment Operators,
Groundman/Drivers, Groundmen, Utilitymen, For-
esters, Communication Electricians, Journeypersons
and Apprentice  Network Cabling  Special-
ists/Communication Technicians, and Communica-
tion Cable Installers performing work within the
acknowledged jurisdiction of the Union, as defined
in Section 151(2) of the Labour Relations Act (LRA),
and similarly the Union recognizes the Contractor as
the sole Employer Bargaining Agency.

UNION ACCESS

The Business Manager of the Union and/or his/her
identified Representative shall be allowed access to
any job or shop where workers are employed pro-
vided he/she shall first report to the Job Foreman or
Superintendent.

STEWARDS

The Business Manager reserves the right to appoint
or remove a Steward or Stewards on any job where
workers are employed under the terms of this
Agreement.

The Contractor shall be notified in writing when a
Steward is appointed.

The Steward will be responsible for his/her regularly
assigned work on behalf of the Contractor.

Such Stewards shall be allowed sufficient time to
see that the provisions of this Agreement are ob-
served.

STEWARDS

No Steward shall be discriminated against by the
Contractor because of the performance of his/her
duties as a Steward.
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The Steward shall have the opportunity to work on
all overtime and shall be notified in advance of all
overtime.

The Steward shall not have his/her employment
terminated until as near as possible to the comple-
tion of the job, unless with just cause and unless
prior notification has been given to the Business
Manager.

STEWARDS

If it is desired to transfer the Job Steward to anoth-
er job, such transfer must be approved by the Local
Union Business Manager.

SUBCONTRACTING

The Company shall not directly or indirectly con-
tract, subcontract, or sublet any work under the ju-
risdiction of this Agreement to any other Employer
or Employee who is not a Party to an IBEW Con-
struction Agreement nor require any Employee to
work on a piecework basis.

UNION LABEL

The Contractor will endeavour to assist the Union to
promote and make use of, where and when applica-
ble, all material bearing the IBEW Union label.

PREFABBING

The cutting, threading and bending of all conduit,
except for catalogued items, and the fabrication of
all brackets and supports, except for catalogued
items, shall be performed by workers under the
terms of this Agreement in their respective Local
Union jurisdictions.

OTHER SIGNATORIES

The Union shall advise the Secretary of the Electrical
Contractors Association within five (5) days of the
name of any Contractor for whom the Union ac-
quires bargaining rights during the term of this
Agreement. The ETBA agrees to supply a list of all
Union Contractors to the Secretary of the CCO.

JURISDICTIONAL DISPUTES (STIPULATED)

When a work claim dispute arises between the Un-
ion which is a Party to this Agreement and any other
union, person or organization which cannot be set-
tled to the satisfaction of all parties concerned, such
a dispute shall not be the subject of a grievance un-
der this Agreement, or the LRA, but shall, without
any stoppage of work or interference with the pro-
gress of the job, be processed in accordance with
the Plan for Settlement of Jurisdictional Disputes in
the Construction Industry or to any similarly struc-
tured board, which may be established if the said
Plan is not available to the parties.

In the meantime, work will continue as assigned by
the Employer until otherwise changed by decision of
the Joint Board or the Ontario Labour Relations
Board.
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510 LOCAL UNION PART OF IBEW

Each Local Union is a part of the IBEW and it is
therefore understood that any alleged violation or
annulment of the working rules of any Local Union
in the IBEW shall be considered by the Head Office
of the IBEW. Failing settlement, it shall be consid-
ered sufficient cause for the cancellation of these
working rules forthwith.

EMPLOYEE
DESIGNATION

600 JOURNEYPERSONS

A. Journeypersons must be capable of performing
in an efficient manner the functions of an Elec-
trician as defined under the Ontario College of
Trades and Apprenticeship Act or any successor
legislation.

B. Workers shall install all electrical work in a safe
and workmanship-like manner, and in accord-
ance with applicable code and contract specifi-
cations.

C. An Instrumentation Electrician must be a Jour-
neyperson Electrician who is also qualified to
perform instrumentation work.

D. A Communication Electrician must be a Jour-
neyperson Electrician who is also qualified to
perform communication work.

E. Journeypersons Network Cabling Specialists
must be capable of performing in an efficient
manner the functions of a Communication
Technician as defined under Ontario College of
Trades and Apprenticeship Act or any successor
legislation.

601 APPRENTICES (See also Clause 1801)

A. All Apprentices shall be governed by this
Agreement and the Ontario College of Trades
and Apprenticeship Act (OCTAA) or any succes-
sor legislation.

B. The approval of the qualifications of the appli-
cant Apprentice, his/her registration and the
supervision of his/her training shall come under
the control of the Apprenticeship Council whose
Terms of Reference shall be jointly established
by the Local Union and the Local ECA.

In exercising this function, the Apprenticeship
Councils shall be committed to providing
equal treatment of all applicants in recruit-
ment without discrimination. Decisions by the
Apprenticeship Councils about employment
shall be made solely on the essential skills,
capability, knowledge and experience to per-
form the job.

C. Apprentice Network Cabling Specialists must be
capable of performing in an efficient manner
the functions of a Communication Apprentice as
defined under Ontario College of Trades and
Apprenticeship Act.

SECTION 7 -

700 HIRING

D. All Apprentices must work under the direction of
a Journeyperson.

602 FOREMEN

Refer to the Local Appendix for the jurisdictional ar-
ea concerned.

HIRING PROCEDURE

In accordance with Section 163.5(7) of the Labour
Relations Act or other similar legislation which may
be enacted, the IBEW IBEW-CCO and the ETBA
agree that an Employer may not make the election
under Section 163.5(1) but instead agrees to the
following provisions of Sections 700, 702, 703, 704
and 705 of the Provincial Section of the Principal
Agreement.

A. The Contractor agrees to hire and employ only
members of the International Brotherhood of
Electrical Workers on all electrical work. When
hiring through the Local Union office, the Con-
tractor shall be entitled to name hire up to fifty
(50) percent of the IBEW members, including
Foremen. When making appointments to the
Foreman level, the Employers will give consid-
eration to those Journeypersons they presently
employ. All hiring will be done through the Local
Union Office and no one will be employed un-
less they are in possession of a clearance card
from the Local Union office. All members are to
be dispatched to the Contractor. The Business
Manager of the Local Union has the discretion
to permit higher percentages for name hires.

B. The name hired member must have been on
the out of work list for two (2) calendar weeks
immediately prior to hiring. This two (2) week
condition does not apply to Foremen. The Busi-
ness Manager shall have the discretion to waive
the two (2) week condition for any other mem-
bers. There shall be no "banking" of hame hired
calls, so that any Contractor not utilizing its full
name hire allowance shall not be permitted to
include the unused portion of such allowance
when hiring at a later date. The ETIB will be
empowered to develop necessary mechanisms
to prevent abuses.

C. The provisions of Section 700 A shall be applied
in accordance with the following grid. In the
event that the Contractor requires more than
twenty (20) employees, the formula set out in
the grid shall continue to be applied.



SECTION 700 - RESIDENT CONTRACTOR

NAME HIRE
# Required Contract_or LocaI.Union

Name Hire List
1 1 0
2 1 1
3 2 1
4 2 2
7 4 3
8 4 4
9 5 4
19 10 9
20 10 10

701 WORKING CARDS

If the Local Union is unable to furnish certified Local
Union workers to the Contractor within three (3)
working days of the time the Union Office receives
the request for men (excepting Saturdays, Sundays
and Holidays) the Contractor shall be afforded the
right to employ certified workers as are available.
These workers shall make application to join the Lo-
cal Union. The Local Union will issue working cards
to workers hired in these circumstances who may be
replaced by certified Local Union workers after three
(3) working days’ notice to the Contractor, but in no
case until a worker has worked a minimum of one
(1) week.

702 NON-RESIDENT CONTRACTORS

A. Any non-resident Contractor undertaking any
electrical work within the jurisdiction of a Local
Union shall be allowed to bring in only one (1)
experienced Electrical Representative for each
job or project. Such Representative shall be a
member of the IBEW and shall register at the
Local Union Office and be issued a clearance
card.

B. In addition to Section 702 A, any non-resident
Contractor undertaking any electrical work with-
in the jurisdiction of a Local Union shall be al-
lowed to bring in from outside the Local Union
area the next IBEW member for each job or
project and shall be allowed mobility up to a
maximum of twenty (20) percent of its total
workforce, for each job or project (excluding
the IBEW member referred to in 702 A above,
see chart 702 B and such members shall regis-
ter at the Local Union Office and shall be issued
clearance cards. Non-resident Contractors shall

be allowed to name hire so long as the combi-
nation of name hires and mobility hires shall not
exceed fifty (50) percent of its workforce, in-
cluding name hired Foremen. All name hiring
will be done through the Local Union office and
no one will be employed unless they are in pos-
session of a clearance card from the Local Un-
ion office. Any non-resident Contractor not uti-
lizing its full mobility allowance shall be permit-
ted to include the unused portion of his mobility
allowance as local area name hires. The Busi-
ness Manager of the Local Union has the discre-
tion to permit higher percentages for name
hires and/or mobility.

The provisions of Section 702 B shall be applied
in accordance with the following grid. In the
event that the Contractor requires more than
twenty (20) employees, the formula set out in
the grid shall continue to be applied.

SECTION 702 B - NON-RESIDENT
CONTRACTOR MOBILITY

AND NAME HIRE

# Required | Mobility | Name Hire | Local
Union List
1 1 0 0
2 1 1
3 1 0 2
4 1 1 2
5 1 1 3
6 1 2 3
7 1 2 4
8 1 3 4
9 1 3 5
10 2 3 5
11 2 3 6
12 2 4 6
13 2 4 7
14 2 5 7
15 2 5 8
16 3 5 8
17 3 5 9
18 3 6 9
19 3 6 10
20 4 6 10

C. The name hired member must have been on
the out of work list for two (2) calendar weeks
immediately prior to hiring. This two (2) week
condition does not apply to Foremen. The Busi-
ness Manager shall have the discretion to waive
the two (2) week condition for any other mem-
bers. Any IBEW member being assigned into
the jurisdiction of another Local Union must
have been employed by the Contractor in the
bargaining unit for a period not less than four
(4) weeks, immediately prior to travelling to the
job where the work is to be performed, unless a
lesser period is agreeable with the host Local
Union. This member must also be able to verify
employment through his/her pay stubs. There
shall be no "banking" of name hired calls so
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that any Contractor not utilizing its full name
hire allowance shall not be permitted to include
the unused portion of such allowance when hir-
ing at a later date. The ETJB will be empowered
to develop necessary mechanisms to prevent
abuses.

The percentages set out in Sections 700 and 702
must apply with reference to the number of employ-
ees of the Employer who perform work under the
Principal Agreement on each day during the period
in which the Employer’s work within a Local Union's
jurisdiction is being performed save and except for
the period when employees are being laid off be-
cause of downsizing of the workforce. When the
Employer hires again after downsizing, it shall bring
its workforce back into percentages which do not
exceed those permitted under Sections 700 and
702. The Business Manager of the Local Union shall
be permitted in his discretion to waive compliance
with the provisions of this Section 703.

EMPLOYMENT PRIORITY

In all cases of layoff, the Local Union members shall
retain employment priority. For the purposes of Sec-
tion 702, employment priority shall not apply when
a non-resident Employer is laying off provided that,
notwithstanding Section 703, the mobility percent-
ages set forth in Section 702 is not exceeded.

TRAVEL, MILEAGE AND ROOM AND BOARD
ALLOWANCES FOR MOBILITY WORKERS
(EMPLOYEES EMPLOYED PURSUANT TO
SECTION 702)

A. Notwithstanding Sections 908 and 11 of the
provincial section of the Principal Agreement or
the provisions of any Local Union Appendix, the
following allowances for travel, mileage and
room and board shall be paid by a non-resident
Contractor to a mobility worker brought in pur-
suant to Section 702 for jobs located outside
the jurisdiction of the mobility worker’s home
Local Union by such Contractor.

1. Free Travel Zones: There shall be a free
travel zone of forty (40) road kilometres
from the point of departure where no
travel time or mileage allowances will be
paid.

2. Travel Time: Travel time at the “Total
Package” hourly rate of pay set out in the
mobility workers’ home Local Union’s Ap-
pendix at the straight time rate shall be
paid by the Contractor to the mobility
worker for travelling to and from such
jobs outside of the free travel zone. No
mobility worker shall be required to travel
more than ten (10) hours in one (1) day
or to travel and work in one (1) day total-
ling more than ten (10) hours. The mo-
bility worker shall not be expected to re-
turn home on any day where such em-
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ployee has travelled or travelled and
worked totalling ten (10) hours.

3. Mileage: For mobility workers who use
their own vehicles for travelling to and
from such jobs, they shall be paid a mile-
age allowance at the rate of $0.55 ($0.56
effective May 1, 2020) ($0.57 effective
May 1, 2021) per road kilometre. For
mobility workers who use the Contractor’s
vehicle there will be no mileage allow-
ance.

4, Room and Board: Where a mobility
worker is required to incur room and
board expenses on behalf of the Contrac-
tors, the mobility worker shall be reim-
bursed for all vouchered expenses for
travelling to and from such jobs.

B. The terms and conditions of the host Local Un-
ion’s Appendix shall apply to mobility workers
when working in the jurisdiction of the host Lo-
cal Union provided that:

1. On a job where the host Local Union’s
Appendix contains provisions for room
and board allowance those provisions
shall apply and on a job, where the host
Local Union’s Appendix contains no provi-
sions for room and board allowance then
the mobility worker shall be reimbursed
for all vouchered expenses; and

2. No mobility worker shall suffer a reduction
in his/her “Total Package” hourly rate of
pay set out in his/her home Local Union’s
Appendix.

C. The provisions of this Section 705 do not apply
to work performed under Section 17 of the pro-
vincial section of the Principal Agreement or to
work performed under the Provincial Linework
Agreement or the Communications Agreement.

OLDER EMPLOYEES

Where five (5) or more Journeypersons are em-
ployed every fifth (5th) Journeyperson shall be fifty
(50) years of age or older, where available.

LAYOFF NOTIFICATION

When possible, the Contractor shall notify the Busi-
ness Manager three (3) days prior to a layoff but no
later than on the day of the layoff. Failure of the
Contractor to notify the Business Manager’s office
on the day of layoff will entitle the Employee to an
additional one (1) hour’s pay in addition to the one
(1) hour notice.

LOANING

The Contractor shall not loan workers in his/her em-
ploy to any other Contractor without the consent of
the Business Manager.



SECTION 8 -

HOURS OF WORK,
HOLIDAYS AND
VACATION

800 REGULAR HOURS
A. The regular hours of work in Central Ontario,

Hamilton, Niagara Peninsula, Sarnia, Quinte-St.
Lawrence and Northern Ontario, shall be eight
(8) hours per day Monday to Thursday between
the hours of 8:00 a.m. to 12:00 noon and 12:30
p.m. to 4:30 p.m. and Friday four (4) hours be-
tween the hours of 8:00 a.m. and 12:00 noon.

In Sarnia it may be necessary from time to
time to vary the hours of work as established
in the I.C.I. Agreement. Any such amend-
ments shall be established by mutual agree-
ment of the parties.

In Quinte-St. Lawrence all service vehicle
Employees shall work five (5) eight (8) hour
days, forty (40) hours per week at regular
pay.
The regular hours of work in Thunder Bay shall
be eight (8) hours per day between the hours
of 8:00 a.m. to 12:00 noon and 12:30 p.m. to
4:30 p.m. Monday through Friday inclusive.

The regular hours of work in London shall be
seven and one-half (7 2) hours per day be-
tween the hours of 8:00 a.m. and 4:00 p.m.
Monday through Friday inclusive.

In London, a four (4) day compressed work
week may only be worked after mutual consent
has been reached between the Contractor and
Business Manager.

The hours of work shall consist of thirty-six (36)
hours per week in two (2) work periods. The
first work period will commence at 7:30 a.m.
Monday for four (4) days of nine (9) hours
each, ending Thursday at 5:00 p.m. The second
work period will commence at 7:30 a.m. Tues-
day for four (4) days of nine (9) hours each,
ending Friday at 5:00 p.m. The regular starting
location for all projects and work sites shall be
one (1) common designated location at 7:30
a.m. each day.

In London, all work performed in excess of sev-
en and one half (7%2 hours per day shall be
paid at one hundred and twenty-five percent
(125%) times the regular rate of pay.

If a holiday as set out in the Agreement is ob-
served during the normal work week, all Em-
ployees shall work the remaining four (4) days
of that particular week.

The regular hours of work in Toronto shall be
seven and one-half (7 2) hours per day be-
tween the hours of 8:00 a.m. and 4:00 p.m.
Monday through Friday inclusive.

801

H.

In Toronto, on mutual agreement of the Con-
tractor and Business Manager the above noted
hours may be worked as stipulated or as four
(4) eight (8) hour days (Monday to Thursday)
with the remaining five and one-half (5 72)
hours worked on Friday. On Friday a twenty
(20) minute meal period will be taken at the
midpoint of the work period in lieu of a work
break and a one-half (*2) hour meal period.

In Toronto on mutual agreement of the Con-
tractor and Business Manager there is an option
to work four (4) nine (9) hour days, five (5)
days coverage, if project permits.

If a holiday, as set in the Agreement, is ob-
served during the normal work week, all em-
ployees shall work the remaining four (4) days
of that particular week.

The regular hours of work in Ottawa shall be
eight (8) hours per day Monday to Thursday be-
tween the hours of 8:00 a.m. to 12:00 noon
and from 12:30 p.m. to 4:30 p.m. and Friday,
four (4) hours between the hours of 8:00 a.m.
and 12:00 noon.

The regular hours of work in Windsor shall be
eight (8) hours per day, Monday to Thursday
between the hours of 8:00 a.m. and 4:30 p.m.
and Friday four (4) hours between the hours of
8:00 a.m. and 12:00 noon.

It may be necessary from time to time to vary
the hours of work as established in the I.C.I.
Agreement for Local 773. Any amendments to
the hours of work will be established by mutual
agreement between the Contractor and the Lo-
cal Union Business Manager.

Employees required to work between the hours
of 12:00 noon and 4:30 p.m. on Friday will be
paid at the rate of one and one-half (1 2)
times their regular rate of wage. Work may be
performed between the hours of noon and 4:30
p.m. on Friday at the regular rate of pay pro-
vided that the equivalent time off is granted to
the Employee during the following or current
work week. This shall be as an option to the
Employee.

The regular hours of work in Quinte-St. Law-
rence, Northern Ontario, Central Ontario, Otta-
wa, Hamilton and Niagara (St. Catharines) shall
be thirty-six (36) hours per week. By mutual
agreement of the parties, the above noted
hours may be worked equally over any four (4)
consecutive days, Monday to Friday. In North-
ern Ontario, such agreement may not be unrea-
sonably withheld.

The provisions in 800 A to G inclusive shall not
be considered as a guarantee of hours per day
or per week.

Daily starting time may be adjusted up to one
(1) hour earlier on mutual agreement between
the Contractor and the Local Union Business
Manager.
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B. Lunch period shall be one-half (%2) hour taken
between 12:00 noon and 1:00 p.m. Special
lunch period arrangements may be made in
specific cases by mutual agreement between
the Contractor and the Local Union Business
Manager. All Employees must be afforded the
opportunity to eat their lunch between 12:00
noon and 1:00 p.m.

For hours of work on maintenance, service, repair
and residential work refer to the Maintenance and
Residential Appendices for the jurisdictional area
concerned.

WORK BREAKS

Employees shall have a ten (10) minute rest period
at mid-morning and ten (10) minute rest period
mid-afternoon. These rest periods shall also apply to
all overtime and shift work.

REPORTING TIME

A. Employees are required by the Employer to re-
port for work and if no work is available they
shall receive three (3) hours pay.

B. Workers properly assigned to a job and who re-
port at the regular starting time shall receive
not less than three (3) hours pay.

This is not to be construed to mean three (3)
hours pay in addition to the hours actually
worked in any one work day.

STATUTORY HOLIDAYS

Statutory Holidays to be observed are: New Year's
Day, Family Day, Good Friday, Victoria Day, Canada
Day, Civic Holiday, Labour Day, Thanksgiving Day,
Christmas Day, and Boxing Day.

Half days before Christmas and New Year’s Day to
be observed as holidays in the jurisdiction of the Lo-
cal Union 105, Hamilton only.

Holiday 2019 2020 2021 2022

New Year's Day Tues., Jan. 1 Wed., Jan. 1 Fri., Jan. 1 Sat., Jan. 1
Family Day Mon., Feb. 18 Mon., Feb. 17 Mon., Feb. 15 Mon., Feb. 21
Good Friday Fri., Apr. 19 Fri., Apr. 10 Fri., Apr. 2 Fri., Apr. 15
Victoria Day Mon., May 20 Mon., May 18 Mon., May 24 Mon., May 23
Canada Day Mon., July 1 Wed., July 1 Thurs., July 1 Fri., July 1
Civic Holiday Mon., Aug. 5 Mon., Aug. 3 Mon., Aug. 2 Mon., Aug. 1
Labour Day Mon., Sept. 2 Mon., Sept.7 Mon., Sept. 6 Mon., Sept. 5
Thanksgiving Day  Mon., Oct. 14 Mon., Oct. 12 Mon., Oct. 11 Mon., Oct. 10
Christmas Day Wed., Dec. 25 Fri., Dec. 25 Sat., Dec. 25 Sun., Dec. 25
Boxing Day Thurs., Dec. 26 Sat., Dec. 26 Sun., Dec. 26 Mon., Dec. 26

If a Statutory Holiday(s) falls on a Saturday or a
Sunday, the closest following work day(s) shall be
observed.

OVERTIME

A. All work performed outside of the regular work-
ing hours and on Saturdays, Sundays and
Statutory Holidays, shall be paid at double (2
times) the straight time rate except for special
hours as specified in Clause 800 A to H and

hours specified in Shift Clause 808. All overtime
shall be worked on a voluntary basis and shall
be distributed as equally as possible among
IBEW members.

B. When overtime is required by the Contractor,
the Employee shall receive a one-half ('2) hour
meal period with pay at the overtime rate and
meal provided by the Contractor after the first
two (2) hours of overtime is worked when over-
time is required beyond that two (2) hour peri-
od. After each additional four (4) hours of over-
time is worked the Employee shall receive a
one-half (2) hour meal period with pay at the
overtime rate and meal when overtime is re-
quired beyond that four (4) hour period. This is
not applicable to the first eight (8) hours
worked on Saturdays, Sundays, and Holidays.

C. If an Employee is notified prior to quitting time
on Thursday that he/she is working overtime
Friday, the Employee shall provide his/her own
lunch and shall take a one-half (%2) hour unpaid
lunch break at 12 noon. Employees who work
overtime Friday afternoon, who are not notified
prior to quitting time Thursday shall be provided
a meal at 12 noon with a paid one-half (2)
hour lunch break at the overtime rate.

807 CALLOUT

Work performed on special calls with no previous
notification shall be paid at double (2 times) the
straight time rate. The minimum payment shall be
three (3) hours at the straight time rate.

808 SHIFTS

A. Central Ontario - Local Union 804

1. Any Employee required to work shift
hours other than regular working hours
defined in Article 800A, between 12:01
a.m. Monday and midnight Friday, shall
receive an additional fifteen percent
(15%) in addition to the regular rate. In
calculating overtime pay on shift work for
each overtime hour worked, there will be
no pyramid of shift premium as per
Clause 915.

2. It is understood that the Local Union
Business Manager must be notified three
(3) working days prior to any shift work
commencing.

3. No Employee shall work more than one
(1) shift in twenty-four (24) hours be-
tween 8:00 a.m. and 8:00 a.m. of the
next day. It is understood that no Em-
ployees shall lose time because of a shift
change. Multiple shifts can only be
worked if shifts are to continue for five
(5) or more consecutive work days. If a
shift does not run for five (5) consecutive
work days, double (2) time will be paid
for each shift day worked.



4.

A Contractor may work a reduced shift
work week, when it is mutually agreeable
to both parties, Contractor and Union.

B. Hamilton - Local Union 105

1.

Shift work other than regular day shift
shall only work between the hours of 4:30
p-m. and 8:00 a.m. Shift work shall not be
for less than five (5) consecutive calendar
days, except when a designated holiday
occurs (Clause 805) during the shift.
Double (2 times) the regular rate shall be
paid if the shift is terminated in less than
five (5) consecutive calendar days.

Where two (2) or three (3) shifts are em-
ployed, those other than the day shift
shall receive an additional fifteen percent
(15%) to the regular rate for regular
hours of work only (8 hours Monday to
Thursday, and 4 hours on Friday). Those
other than day shift shall work a minimum
of four (4) hours to be eligible for an ad-
ditional fifteen percent (15%) to the regu-
lar rate. This minimum does not apply in
case of layoff.

Once the starting hours of a shift are es-
tablished they shall not be altered during
a period of five (5) consecutive calendar
days from the starting date of the shift.
Should the starting time of the shift be al-
tered during these five (5) consecutive
calendar days, and failing agreement with
the Business Manager to the change in
times, double (2 times) the regular rate of
pay shall be paid up to the date that the
change was made.

When two (2) or more shifts are estab-
lished, after two (2) weeks the Employees
shall be rotated by working one (1) week
on each shift. Where exceptions are nec-
essary, it must be by mutual agreement.

No Employee shall be permitted to work
on more than one (1) shift in twenty-four
(24) hours from 8:00 a.m. to 8:00 a.m.
unless overtime is paid. Employees shall
have a minimum of eight (8) hours work
break when changing shifts.

Work breaks and lunch periods during af-
ternoon and night shifts shall conform to
the standard practices adhered to during
regular work periods.

On commercial work when work cannot
be done during the day, such work may
be done as a straight night shift of not
more than eight (8) hours and shall re-
ceive an additional fifteen percent (15%)
to the regular rate for regular hours
worked. The shift shall work only between
the hours of 4:30 p.m. to 8:00 a.m. on
Monday, Tuesday, Wednesday, Thursday,
and Friday only until midnight. When the
Client requires a shift change due to spe-
cial circumstances there shall be no pen-

alty as referred to in 808 C (3) provided 2
days written notice is received by the
Business Manager.

C. London - Local Union 120

1.

Shift work may be worked when agreed
upon between the Business Manager and
the Contractor. It is agreed and under-
stood that shift work shall comprise at
least two (2) separate working shifts in
any twenty-four (24) hour period.

All regular shift work shall take place from
Monday to Friday of a calendar week. In
order to adopt this system the shift peri-
ods will commence at 12:01 a.m., 8:00
a.m. and 4:30 p.m. All shifts will be seven
and one-half (7 ) hours in duration.

Regular rates of pay will be paid for the
shift commencing at 8:00 a.m. and finish-
ing at 4:00 p.m. Monday thru Friday. The
other two (2) shifts will be paid at one
hundred and twenty-five percent (125%)
of the regular rate for the afternoon shift,
and one hundred and forty percent
(140%) of the regular rate for the night
shift, Monday thru Friday. Weekends will
be paid at two hundred percent (200%)
of the rate of pay.

All work performed outside of a shift’s
regular seven and one-half (7 %2) hours
shall be paid at double (2 times) the base
rate of pay.

No Employee shall be permitted to work
more than one (1) shift in any twenty-
four (24) hour period unless the overtime
rate of double (2 times) the regular rate
of pay is paid. The termination of any
shift schedule shall always be not later
than 11:59 p.m.

No Employee transferred to shift work
shall lose any actual working hours be-
cause of the transfer. Shift work will be
rotated on a weekly basis.

Irregular Working Hours

When agreed upon between the Business
Manager and the Contractor the normal
starting and quitting times may be varied
because the work required to be done is
in occupied premises. When these condi-
tions apply, seven and one-half (7 2)
continuous working hours per day shall be
worked. Any work performed under these
conditions outside of regular working
hours shall be paid for at one and one-
quarter (1 % ) times the regular rate of
pay save and except when overtime rates

apply.

D. Niagara Peninsula - (St. Catharines)
Local Union 303

1.

Morning and Evening Shifts - The
working hours for shifts other than the
regular day shift shall be as follows:



Morning Shift - Seven (7) hours per
shift between 12 midnight to 3:30 a.m.
and 4:00 a.m. to 7:30 a.m. with a total of
twenty-eight (28) hours per week for four
(4) shifts shall constitute a regular work
week.

Evening Shift - Eight (8) hours per shift
between 4:30 p.m. to 8:30 p.m. and 9:00
p-m. to 1:00 a.m. with a total of thirty-
two (32) hours per week for four (4)
shifts shall constitute a regular work
week. Starting time for a shift will not be
varied in any one (1) week.

Should conditions arise where the evening
shift cannot start at the hours specified
above, an additional time allowance may
be granted. In no case will this shift start
later than 5:30 p.m.

2. Shift Work - Bonuses and Conditions

For work at any time of the day or night
between 12:01 a.m. Monday and 11:00
a.m. Friday of the same week where two
(2) or more shifts are worked those Em-
ployees working on other than the day
shift shall receive shift bonuses as shown
below:

Shift Bonuses

Morning Shift - nine (9) hours pay for
seven (7) hours work.

Evening Shift - nine (9) hours pay for
eight (8) hours work.

No Employee shall work more than one
(1) shift in twenty-four (24) hours be-
tween 8:00 a.m. and 8:00 a.m.

Morning and evening shifts can only be
worked if the shifts are of four (4) con-
secutive days. This is to mean Monday to
Friday (a.m.) inclusive. If a shift runs
more than one (1) week it can terminate
on any day of any following week. Any
time worked in excess of the regular shift
hours shall be paid at regular overtime
rates.

Where it is necessary to deviate from the
shift hours specified such special cases
will be discussed between the Contractor
and the Union and a working basis agreed
upon.

A minimum of seven (7) hours work shall
constitute a morning shift.

A minimum of eight (8) hours work shall
constitute an evening shift.

Northern Ontario - (Sudbury)
Local Union 1687

1. If conditions are such that work on any
particular project cannot be done within
the regular working hours, then shift work
may be instituted. Shifts to work any
time of the day or night between Sunday
midnight and midnight Friday of the same
week.
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2. Shifts to work for at least four (4) con-
secutive working days in order to qualify
as shift work. This shall not apply to re-
lamping of commercial establishments.

3. Day Shift - A shift commencing at 8:00
a.m. shall have the same hours of work
as those known as the regular hours of
work in Clause 800 of this Agreement.

4.  Afternoon Shift - A shift commencing
any time between 4:00 p.m. and 7:00
p.m. shall work eight (8) hours at the rate
of one and one-quarter (1 1/4) of the
regular rate of pay. Overtime shall be paid
after eight (8) hours Monday to Thursday
and four (4) hours Friday at the rate of
two and one-half (2 2) of the regular
rate of pay.

5. Night Shift - A shift commencing any
time between 11:00 p.m. and 1:00 a.m.
shall work eight (8) hours at the rate of
one and three-eighths (1 3/8) of the
regular rate of pay. Overtime shall be paid
after eight (8) hours Monday to Thursday
and four (4) hours Friday at the rate of
two and three quarters (2 3/4) of the
regular rate of pay.

6.  No shifts to start at any other time with-
out the mutual consent of the signing par-
ties to this Agreement.

Lunch on afternoon or night shift to be on
the Contractors time and shall not exceed
one-half (2) hour.

7. No Employee shall be permitted to work
on more than one (1) shift in twenty-four
(24) hours, unless overtime is paid. This
is to mean from 8:00 a.m. to 8:00 a.m.
All shifts to be arranged so that workers
shall not lose time because of shift
changes.

8. Under normal conditions, no Employee
shall be required or allowed to work long-
er than sixteen (16) hours and must be
relieved for a rest period of at least eight
(8) hours.

Ottawa - Local Union 586

Shifts may work at any time of the day or night
between 12:01 a.m. on Monday and completing
by midnight Friday of the same week providing
the Local Union Office has been advised prior to
the shift commencing. A shift shall consist of at
least three (3) continuous working days.

Employees not on day shift shall be paid at the
regular rate of wages plus twenty percent
(20%) for a seven (7) hour shift in a twenty-
four (24) hour period and must have at least an
eight (8) hour layover before reporting for
work. Otherwise double (2 times) the regular
rate of wages will apply until Employee receives
the same.

The above shift may be compressed from five
(5) days to four (4) days from 12:01 a.m. Mon-
day to 8:00 a.m. Friday if mutually acceptable



to the Employer and Workers. Employees not
on day shift shall be paid at the regular rate of
wages plus twenty percent (20%) for an eight
and one-half (8 2) hour shift in a twenty-four
(24) hour period.

Quinte-St. Lawrence - (Kingston)
Local Union 115

Where work cannot be performed during the
regular work day, a shift may be worked at any
time of the day or night between 12:01 a.m.
Monday and 11:59 p.m. Friday of the same
week.

More than one (1) shift per day can only be
worked if shifts are established for not less than
four (4) consecutive work days on any one (1)
job.

A shift shall consist of a minimum of seven (7)
or a maximum of nine (9) hours per work day,
and be in accordance with Clause 800G - Regu-
lar Hours.

Those men on other than the day shift shall be
paid the base rate of pay plus fifteen percent
(15%). Work performed in excess of these
hours shall be at double (2 times) the base rate.

Sarnia - Local Union 530

When work cannot be done during the day,
such work may be done as straight night shift.
A shift commencing any time after 4:30 p.m.
and prior to 11:59 p.m. shall be paid a shift
premium of twenty-five (25%) percent per hour
above the employee’s base rate for the first
eight (8) hours of work Monday through Thurs-
day and for the first four (4) hours of work on
Friday.

A shift commencing anytime between midnight
and 8:00 a.m. shall be paid a shift premium of
forty (40%) percent above the employee’s base
rate for the first eight (8) hours of work Monday
through Thursday and for the first four (4)
hours of work on Friday.

All hours worked beyond the first eight (8)
hours of work on shift work Monday to Thurs-
day and beyond the first four (4) hours of shift
work on Friday and on Saturday, Sunday and
Statutory Holidays shall be considered regular
overtime and paid at double the regular rate of
pay. Shift premiums shall not be paid on any
overtime hours.

Shift work may commence any day of the week
between Monday and Friday. Shift work shall
not be less than five (5) consecutive working
days duration, however, once a shift has been
established any continuous part of a regular
work week will still be considered shift work.
When shift work is to be scheduled, the Em-
ployer shall give 3 days prior notice to the Un-
ion that shift work will be worked.

No Employee shall be permitted to work on
more than one (1) shift in twenty-four (24)
hours from 8:00 a.m. to 8:00 a.m. unless over-
time is paid. Employees who are required to
work beyond their regular shift hours will be
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paid double (2 times) time continuously until
job completion.

On new Greenfield construction the afternoon
shift shall commence anytime between 4:00
p.m. and 8 p.m.

Thunder Bay - Local Union 402

1.  No Employee shall be permitted to work
on more than one (1) shift in twenty-four
(24) hours unless overtime rates are paid.
This is to mean from 8:00 a.m. to 8:00
a.m.

2. Shifts to work at any time of the day or
night between 12:01 a.m. Monday and
midnight Friday of the same week where
two (2) or three (3) shifts are employed.
A shift commencing at 8:00 a.m. shall
work the regular eight (8) hours for eight
(8) hours pay. A shift commencing any
time between 4:00 p.m. and 7:00 p.m.
shall work seven (7) hours for eight (8)
hours pay. A shift commencing any time
between 11:00 p.m. and 2:00 a.m. shall
work six (6) hours for eight (8) hours pay.
No shifts to start at any other time. Work
shall be classed as shift work when two
(2) days of shifts are worked.

3. When due to the nature of the work and
when the Employee has not worked
his/her normal day shift, the Contractor
may require the Employee to work either
an evening or midnight shift. When this is
necessary, the Contractor agrees to ob-
tain permission of the Business Manager,
and the rate of pay, seven (7) hours work
for eight (8) hours pay shall apply.

Toronto - Local Union 353

1.  Work at any time of the day or night be-
tween 11:00 p.m. Sunday and 1:00 a.m.
of the Saturday of the same week, other
than the regular day shift, shall be con-
sidered shift work. A minimum of six (6)
hours work with seven hours pay at the
premium rate shall be considered a shift
(premium rate: 120% of the wage pack-
age).

2. A shift may be no more than seven (7)
hours per day unless overtime rates are
paid.

3. A Contractor may work a 4-day 9-hour
per day shift with permission from the Lo-
cal Union Business Manager (premium
rate: 120% of wage package).

The premium rate for a shift is pay at
120% of wage package).

4.  No Employee shall be permitted to work
on more than one (1) shift in twenty-four
(24) hours unless overtime rates are paid.
This is to mean twenty-four (24) hours
from the commencement of the day shift
for the job. All shifts to be arranged so
that workers shall not lose time because
of shift changes. When overtime is re-



quired it shall be distributed as equitably
as possible among the Employees on the
job where practical to do so.

5. Under normal conditions, no Employee
shall be required or allowed to work long-
er than two (2) full consecutive shifts or
fifteen (15) hours and must be relieved
for a rest period of at least eight (8)
hours.

6. When Employees are requested to
standby on weekends or statutory holi-
days and are not called out for work dur-
ing that time, they will be paid one (1)
hour of double (2) time for each day of
standby. If called out for work during
these days, the standby pay will not be
paid for the day on which the Employee
was called out for a minimum of one (1)
hour.

K. Windsor - Local Union 773

1.  The Business Manager of the Local Union
shall be advised by the Contractor of con-
templated shift work, three (3) days prior
to the shift starting.

2. Where work cannot be performed during
the regular working hours an afternoon or
midnight shift may be instituted.

Afternoon Shift - The regular weekly af-
ternoon shift consists of four (4) eight (8)
hour days and one (1) four (4) hour day.
The afternoon shift may commence any-
time between 3:30 p.m. and 4:30 p.m.
Monday afternoon to Friday p.m. All af-
ternoon shift work shall be paid for at fif-
teen percent (15%) above the base rate
of pay for the work being performed.

Midnight Shift - The regular weekly mid-
night shift consists of four (4) eight (8)
hour days and one (1) four (4) hour day.
The midnight shift may commence any-
time between 11:30 p.m. and 1:00 a.m.
Sunday evening to Friday a.m. All mid-
night shift work shall be paid at twenty
percent (20%) above the base rate of pay
for the work being performed.

3. No Employee shall be permitted to work
on more than one (1) shift in twenty-four
(24) hours unless overtime rate is paid,
that is to mean from 8:00 a.m. to 8:00
a.m. Shift work shall not be less than five
(5) consecutive days in duration, starting
on a Monday. If a shift runs more than
one (1) week, it can terminate on any day
of any following week. Where it is neces-
sary to deviate from the shift hours speci-
fied, such special cases will be discussed
between the Contractor and the Union
and a working basis agreed upon.

4. For each shift a one-half (%2) hour lunch
period shall be scheduled at approximate-
ly the midpoint of each shift and shall be
taken on the Contractor’s time.
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5.  If shift work is to last more than two (2)
weeks the Contractor agrees to rotate all
Employees on an equal basis.

WAGES AND
PAYMENT METHOD

REGULAR PAY
Journeyperson

Refer to the Appendix for the jurisdictional area
concerned for the rate schedule.

Apprentices

Refer to the Appendix for the jurisdictional area
concerned for the rate schedule.

1st Period Apprentice: 40% of the
Journeyperson
Base Rate.
50% of the
Journeyperson
Base Rate.
60% of the
Journeyperson
Base Rate.
70% of the
Journeyperson
Base Rate.
80% of the
Journeyperson
Base Rate.

2nd Period Apprentice:

3rd Period Apprentice:

4th Period Apprentice:

5th Period Apprentice:

SHIFT PAY

A. Premiums for shift work shall be as outlined in
Clause 808.

B. Shifts shall be as defined in Clause 808.

PAY WEEK

The pay week shall commence at 12:01 a.m. Sun-
days and end at midnight Saturdays.

Wages shall be paid weekly at or before quitting
time by cheque or direct deposit to the Employee’s
bank account by Thursday or cash on Friday and no
more than one (1) week’s wages may be withheld at
any time. This direct deposit option is voluntary to
the Employee and Employer. Running totals on
Gross Wages, CPP, Income Tax, EI contributions
shall be reported on the pay stubs at the Employer’s
option. When a holiday falls on a pay day these days
shall be moved ahead by one (1) day.

Each Employee shall be given a pay stub weekly
containing a detailed record of his/her earnings all in
accordance with federal and provincial regulations.

If requested by the Employee, the Contractor will
provide the Employee who is on direct deposit a de-
tailed account of hours submitted on his/her behalf
for that pay week, on pay day, on the job site.
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9204

905

906

9207

LAYOFF

Employees being laid off shall receive a minimum of
one (1) hours’ notice with pay. The Employee shall
be allowed to leave the job at the time of notifica-
tion.

The Employee may be allotted additional time, not
to exceed one (1) hour, to leave the job site at the
discretion of the Employer. He/She shall receive
his/her wages and EI Record of Employment at the
time of layoff.

On room & board jobs, or where there is no estab-
lished office, his/her wages and EI Record of Em-
ployment shall be mailed by Canada Post Xpress-
post, to the last address on record with the Contrac-
tor, on the day of layoff.

On layoffs which occur outside of regular working
hours, the Employee’s wages and record of em-
ployment shall be mailed by Xpresspost to the last
address on record with the Company, on the first
regular work day following the layoff.

In the event that the Employee is participating in a
direct deposit pay plan, the Employer shall authorize
transfer of wages on the first regular work day fol-
lowing layoff.

DISCHARGE/QUITTING

If any Employee voluntarily terminates his/her em-
ployment or if he/she is discharged for just cause by
his/her Employer, the conditions of termination as
stated in Clause 903 shall not apply. In this case the
Employer shall issue by Xpresspost his/her EI Rec-
ord of Employment and wages in full for the period
of employment with the Company within five (5)
working days following the date of discharge or
termination. The Company shall be given one (1)
hours’ notice by any Employee who voluntarily ter-
minates his/her employment.

PENALTIES

Failure of the Contractor to comply with the re-
quirements in Clause 902, 903 and 904 will entitle
the Employee to two (2) hours wages without work
for each normal work day of non-compliance up to a
maximum of thirty (30) hours.

This penalty shall not apply on the first day of non-
compliance when a holiday falls on the Monday fol-
lowing payroll cut-off.

VACATION & STATUTORY HOLIDAY PAY

A. Vacation and statutory holiday pay shall be at
the rate of ten percent (10%) of the hourly
earnings of which four percent (4%) shall be in
lieu of vacation pay and six percent (6%) shall
be in lieu of statutory holiday pay.

B. Vacation and statutory holiday pay contributions
shall be paid as directed in the Appendix cover-
ing the jurisdictional area concerned.

UNION FUNDS

Payment of all union funds and benefit funds shall
be made on the proper remittance form and in a

-13 -

908

909

910

911

912

913

914

915

SECTION 10 -

manner described in the Appendix for the jurisdic-
tional area concerned. Payment of the above funds
shall be based upon each hour earned.

TRAVEL EXPENSES

Travelling expenses and subsistence allowances
shall be as defined in Section 11.

ACCIDENT PAY

If an Employee leaves the job because of an injury,
Clause 1402 shall apply.

WORK BREAKS

Work breaks and overtime lunch breaks shall be
paid in accordance with Clauses 803 and 806.

REPORTING/CALLOUT

Reporting and callout time shall be paid in accord-
ance with Clauses 804 and 807.

ADJUSTMENTS

When properly authorized by the Local Union, and if
possible only at previously negotiated wage rate
change dates, the Company shall increase or de-
crease all Union benefit funds. Adjustment shall be
made in the Employee’s wages in such a manner
that the overall monetary package does not change.
The Company shall be given a minimum notice of
two (2) months if such a change is contemplated.
Any adjustments, including initial adjustments upon
renewal of the Principal Agreement, shall be signed
off by the area ETBA representative and Local Union
Business Manager and filed with the ETJIB prior to
incorporation into the Collective Agreement.

HEIGHT PAY
For height pay rates and conditions refer to the Ap-
pendix for the jurisdictional area concerned.

UNDERGROUND PAY

For underground rates and conditions refer to the
Appendix for the jurisdictional area concerned.

PYRAMIDING OF RATES

Regular hours, shift hours and overtime hours are to
be considered mutually exclusive. Premiums shall
not be folded into the base rate or pyramided when
calculating applicable rate of pay except as stipulat-
ed in Local Union Appendices.

BENEFIT PLANS

1000 UNION FUNDS

The amounts required for union funds and the pur-
pose for which the monies will be used are as de-
fined in the Appendix for the jurisdictional area con-
cerned.



1001 ECA FUNDS

The Employers shall contribute association funds in
the amount and in the manner described in the Ap-
pendix for the jurisdictional area concerned. Each
area ECA fund includes $ 0.10 per hour ECAO dues
which shall be remitted in the manner described in
the Local Area Appendices.

1002 ONTARIO CONSTRUCTION SECRETARIAT

In compliance with regulations under the LRA (Sec-
tion 168) the Electrical Trade Bargaining Agency and
the IBEW-CCO shall make payments required to
fund the Ontario Construction Secretariat. The Em-
ployer and Employee contributions shall be collected
as follows:

Employer
Each area ECA fund shall be deemed to include
$0.01 per hour earned by each hourly rated classifi-
cation as the Employer contribution under S.168 of
the LRA (formerly Bill 158). Each area association
shall remit all such funds monthly to:

Electrical Trade Bargaining Agency

10 Carlson Ct

Suite #702,

Toronto, ON  M9W 6L2

Employee
The IBEW-CCO fund ($0.07) shall be deemed to in-
clude the Employee contribution under S.168 of
the LRA (formerly Bill 158) ($0.01) per hour
earned by each hourly rated classification and shall
be remitted to the IBEW-CCO in the same manner
described in the Local Area Appendices and shall be
remitted to:

IBEW-CCO

61 International Blvd.,

Suite 209

Etobicoke, Ontario

MOW 6K4

SECTION 11 - TRAVEL AND
SUBSISTENCE
ALLOWANCES

1100 MILEAGE

Travel expenses shall be defined in the Appendix for
the jurisdictional area concerned.

SECTION 12 - TOOLS

1200 TOOL LIST (Commercial)

All Journeyperson Electricians are required to have
the following tools:

1 Centre punch

12" Cold Chisel

Half-round File

Ball Peen Hammer
Adjustable Hacksaw Frame

= = =

1201

1202

1203

1204

1 Knife
1 Medium Level
5 Pairs of Pliers - 8” Sidecutters, Diagonal,

Longnose and 2 pairs of Channelock
Screwdrivers, Robertson and Standard Types
6" Square or Combination Square

Steel Tape, 10 or 12-foot

Small Tap Wrench

Tool Box

Tool Pouch and belt for hand tools

600-Volt Tester (CSA approved)

= = QY

TOOL LIST (Residential)

The following additional tools are to be supplied by
Journeyperson Electricians employed in the residen-
tial sector:

1 Brace (Ratchet)

1 Keyhole Saw

1 Claw Hammer

1 2" Wood Chisel

1 Wirestripper

TOOL LIST (Apprentices)

Apprentices shall supply themselves with the follow-
ing basic tools and be in possession of a complete
list of tools upon becoming a Journeyperson Electri-
cian:

1st Period
3 Pairs Pliers - 8" Sidecutters, Diagonal,
Channelock

Pocket Knife

Steel Tape, 12-foot or 10-foot

Screwdrivers - Robertson and Standard Types
Tool Box

Tool Pouch for hand tools

1

1

6

1

1

2nd Period

1 Hacksaw Frame - Adjustable
1 Hammer - Ball Peen

1 Pr. Longnose Pliers

3rd Period

1 Medium size Level

1 %" Cold Chisel

4
1
1
1
1
5
1

th Period
voltage tester
Combination Square or 6” Square
Centre Punch
File - Half-round

th Period
Pr. of Channelock

CONTRACTOR SUPPLIES

The Contractor shall furnish all other necessary tools
or equipment and replace all bits, taps and hacksaw
blades broken on the job.

TOOL PROTECTION

The Company shall supply a suitable locked storage
for the Employee’s tools and equipment on the job.
The Employee shall exercise the same responsibility
for the Company’s tools as he/she does for his/her
own.



Should an Employee’s tools as listed herein be sto-
len as a result of forcible entry or destroyed by fire
or lost or damaged in transportation by the Compa-
ny, the Company shall replace the Employee’s tools
with tools of similar quality.

SECTION 13 - GRIEVANCE

1300

1301

PROCEDURE AND
ARBITRATION

GRIEVANCE PROCEDURE

Any grievance arising concerning the interpretation,
application, administration or alleged violation of the
Agreement shall be dealt with in accordance with
the following:

Step 1: The aggrieved Employee shall, with his/her
Local Union Steward, present his/her grievance ver-
bally to his/her Foreman or Supervisor within five
(5) working days of the time he/she became aware,
or reasonably should have been aware, of the inci-
dent giving rise to the grievance. The Foreman or
Supervisor shall reply verbally to the grievance with-
in one (1) working day. In the event the grievance is
not satisfactorily settled at this step, the grievance
shall proceed to Step 2.

Step 2: The Local Union shall submit the grievance
in writing to the designated Contractor’s Repre-
sentative. Within two (2) working days of receipt of
the grievance at Step 2, the designated Contractor
Representative shall meet with the Local Union Rep-
resentatives in an effort to resolve the grievance. If
the grievance is not satisfactorily settled at this step,
the grievance shall be submitted to the Local Joint
Conference Board for settlement.

Step 3: The Local Joint Conference Board shall
meet with the Local Union and the Contractor Rep-
resentative within three (3) working days of receipt
of the grievance and shall render a decision at the
earliest possible date, but in no case later than three
(3) working days from the date of hearing.

Step 4: Failing settlement of the grievance by the
Local Joint Conference Board it shall, by mutual
consent, be referred to the Electrical Trade Joint
Board which shall meet and render a final and bind-
ing decision or if the grievance concerns the inter-
pretation or application of a Provincial Clause it shall
be referred to the Electrical Trade Joint Board which
shall meet and render a final and binding decision.

POLICY MATTERS

Where a policy matter which is not a grievance con-
cerning the interpretation, administration or alleged
violation of this Agreement arises, the matter can be
referred to the Electrical Trade Joint Board by either
Party if the matter is a provincial matter and to the
Electrical Trade Joint Board by mutual consent if it
concerns a local matter.
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1302 EITHER PARTY

If either Party to this Agreement alleges there has
been a misinterpretation, violation or non-
application of this Agreement such Party may within
five (5) working days of the time they became
aware, or reasonably should have been aware of the
incident giving rise to the grievance, submit such
grievance in writing to the designated Representa-
tive of the other Party. If the grievance is not settled
within two (2) working days at this stage, it may be
submitted to the Local Joint Conference Board. Fail-
ing settlement at this stage, either Party may refer
the grievance to the Electrical Trade Joint Board as
in Clause 1300, Step 4.

1303 THE ELECTRICAL TRADE JOINT BOARD

There is hereby established a Board, which shall be
called the Electrical Trade Joint Board. In all its pro-
cedures, the Electrical Trade Joint Board shall act in
accordance with the Memorandum of Settlement
concerning the Electrical Trade Joint Board Proce-
dures dated February 14, 1992.

The Board shall consist of four (4) Representatives
each from the IBEW Construction Council and the
Electrical Trade Bargaining Agency together with a
neutral Chair who shall not be a Representative of
either side. Each side may also designate an alterna-
tive Representative to the ETIB. Where a particular
matter before the Board would involve a conflict of
interest, a Representative to the Board may be re-
placed by the alternative Representative.

The IBEW Construction Council and the Electrical
Trade Bargaining Agency shall each designate one
(1) of its Representatives on the Board as Secretary
to the Board for its side.

The duties of the Secretary for the IBEW Construc-
tion Council and the Electrical Trade Bargaining
Agency shall be as follows:

The Secretary shall receive all grievances originating
from that side and communicate them to the other
side.

The Secretary, or his/her designate, shall make in-
quiries into the grievance including attempts to re-
solve the matter at a pre-hearing conference.

The Secretary shall prepare the matter for consider-
ation by the Board.

The Secretary, or his/her designate, shall present
the matter at the Board.

It shall be the duty of the Board to consider each
and every matter that comes before it and to make
a final and binding decision on any grievance re-
ferred to it. In the performance of its duties the
Electrical Trade Joint Board may constitute itself an
arbitration board within the meaning of Section 48
of the LRA. Notwithstanding this provision the ETIB
may refer a matter to arbitration, either under Sec-
tion 48 or Section 133 of the LRA.

The Chair will reduce the reasons for any decision to
writing and the decision will thereafter be recorded
as a decision of the Board.



An application for a grievance to be heard at the
Joint Board must be made to the ETJB within forty-
five (45) days from the date of the grievance. The
ETIB will hear the grievance within ninety (90) days
from the date of the application.

1304 NOTICE

Prior notice of all grievances whether referred to a
Local Joint Board or referred to arbitration under
Section 133 of the LRA shall be given to the respec-
tive Secretaries of the ETIB.

1305 STRIKE/LOCKOUT

During the terms of this Agreement there shall be
no strike by the Union and there shall be no lockout
by the Contractor.

1306 NO LEGAL COUNSEL
Prior to arbitration no legal counsel shall take part in
any of the proceedings of the grievance procedure.

1307 ARBITRATION

Differences between the Parties not dealt with by
the foregoing provision may be referred to arbitra-
tion pursuant to Section 48 of the LRA.

The expense of nominees to an Arbitration Board
shall be borne by the Party represented and the ex-
penses of the Chairman shall be borne equally by
both Parties.

The Board of Arbitration shall not have any power to
alter or change any of the provisions of this Agree-
ment or to substitute any new provisions for any ex-
isting provision or to give any decision inconsistent
with the terms and conditions of this Agreement.

1308 SAVING CLAUSE

If any court shall hold any part of this Agreement
invalid, such decision shall not invalidate any other
part of this Agreement.

1309 TIME LIMITS

Any time limits provided in the Grievance Procedure
may be extended by mutual agreement of the Par-
ties. With respect to Union and Association Fund
remittances and delinquencies, grievances may be
filed up to ninety (90) days from the remittance due
date.

SECTION 14 - SAFETY

1400 GENERAL

The Contractor and every Employee shall comply
fully with the provisions of the Occupational Health
and Safety Act and Regulations thereto and all such
legislation as it pertains to accident prevention and
safe and sanitary working practices. The Contractor
and every Employee shall also comply with proce-
dures outlined by ECAO/IBEW/IHSA Safety Manual
and individual Company safety manuals or Own-
er/Client safety policies. The ECAO/IBEW/IHSA Safe-
ty Manual shall serve as a minimum standard in
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regards to Company safety policies. Changes in the
ECAOQ/IBEW/IHSA Safety Manual shall be subject to
ETBA/IBEW-CCO ratification.

1401 SAFETY

A. Employees shall supply themselves with, and
wear at all times on the job, an approved safety
helmet and safety shoes. Additional personal
safety equipment that the Employee under
normal circumstances would not be expected to
supply and as may be required by the Contrac-
tor’s client or customer will be supplied by the
Contractor to the Employee on loan.

When an Employer wishes an Employee to wear
a specially identified safety helmet, the Employ-
er shall provide it on loan, complete with a new
liner.

B. The Contractor shall not supply or require Em-
ployees to use high velocity powder actuated
tools. Only low velocity CSA approved tools may
be used.

C. Two (2) or more Journeypersons shall work to-
gether on any energized circuit with a potential
of three hundred (300) volts or more. This shall
not apply to testing or trouble shooting.

D. Approved safety tags and locks must be provid-
ed by the Company for isolating purposes for
safety reasons.

E. All Electricians, Electrician Apprentices and Elec-
trician Pre-Apprentices dispatched by the Union
shall have as a minimum:

e Valid Certificate of Qualification, appren-
ticeship contract or pre-apprentice pho-
to ID card.

1402 ACCIDENTS

A. If an Employee meets with an accident after
starting work and such accident prevents him
from carrying out his/her duties, he/she shall be
paid for the balance of his/her shift and the
Contractor shall supply suitable transportation
to a hospital or doctor and then to his/her place
of residence, if it is an accident covered by the
Workplace Safety & Insurance Board.

B. All accidents regardless of severity shall be re-
ported promptly to the Contractor’s Office.
When a serious or fatal accident occurs within
the jurisdiction of the Union and a member is
involved in said accident, the Union Office and
the Steward will be notified immediately and
the Contractor will co-operate with the Union
Business Manager in conducting an independent
investigation.

Copies of WSIB Form 7 Employers Report of In-
jury/Disease shall be mailed to the Local Union
Office and to the worker upon his/her request.

C. Job safety meetings shall be held regularly at
the job site. Subject and attendance will be rec-
orded, meeting minutes taken and posted.



SECTION 15 -

SECTION 16 -

RESIDENTIAL

For conditions relating to residential work, refer to
the Appendix for the jurisdictional area concerned.

These areas are:

L.U. 105: Hamilton

L.U. 115: Quinte-St. Lawrence
L.U. 120: London

L.U. 303: Niagara Peninsula
L.U. 353: Toronto

L.U. 402: Thunder Bay

L.U. 530: Sarnia

L.U. 586: Ottawa

L.U. 773: Windsor

L.U. 804: Central Ontario
L.U. 1687: Northern Ontario

MAINTENANCE

For conditions relating to maintenance work, refer to
the Appendix for the jurisdictional area concerned.

These areas are:

L.U. 105: Hamilton

L.U. 115: Quinte-St. Lawrence

L.U. 120: London

L.U. 303: Niagara Peninsula

L.U. 353: Toronto

L.U. 402: Thunder Bay

L.U. 530: Sarnia

L.U. 586: Ottawa

L.U. 773: Windsor

L.U. 804: Central Ontario

L.U. 1687: Northern Ontario
SECTION 17 - LINEWORK

INCLUSIONS

1700

1701

1702

In addition to all previous sections of this Agree-
ment, unless otherwise noted, this section shall ap-
ply to any Contractor whose business includes in-
stallations and/or maintenance of overhead and bur-
ied distribution systems in the Province of Ontario.

OPERATIONS (Complements 400)

The Union recognizes that it is the responsibility of
the Company to determine the locations of jobs, the
choice of equipment, the schedule of installation,
the methods and means of installation and the size
of the work force required.

EMPLOYEE CLASSIFICATIONS
(Supersedes Section 6)
A. Employees

Employees shall be divided into the following
classes:

Foreman Journeyperson Lineman
(Powerline Technician)
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Sub-Foreman Journeyperson Lineman
(Powerline Technician)

Journeyperson Lineman
(Powerline Technician) — Splicer

Groundman/Equipment Operator — 1st, 2d, 3rd
year

Groundman/Driver — 1st, 2nd, 3rd year
Groundman — 1st, 2 year

Utilityman

Forester Foreman

Forester — 1st, 2nd, 3rd year
Journeyperson Electrician

Electrician Apprentice

Powerline Technician Apprentices - 1%t to 4t
periods

Any classification of Employee may be required
to perform the work of a lesser qualified worker
providing that his/her wage rate is maintained.

Journeyperson Lineman (Powerline Tech-
nician) - Splicer

A Lineman who is fully qualified to work in all
facets of the trade including energized circuits
and who has successfully completed a recog-
nized training course; and is qualified to under-
take the installation, jointing, splicing, testing,
bonding, racking and repairing of all types of
high voltage electrical cables; the fitting of pot-
heads and other accessories to cables; and the
assembly, testing, repair and maintenance of
such accessories.

Apprentice Powerline Technician

All Apprentices shall be governed by this
Agreement and the Ontario College of Trades
and Apprenticeship Act or any successor legisla-
tion.

Power Station Technician

A Journeyperson Powerline Technician or a
Journeyperson Electrician who through experi-
ence and training and is in receipt of an IHSA
approved certificate, or equivalent, is a special-
ist in all facets of the construction and mainte-
nance of substations.

Splicer

A Journeyperson Powerline Technician or a
Journeyperson Electrician who through experi-
ence and training and is in receipt of an IHSA
approved certificate, or equivalent, is a special-
ist in all facets of splicing high voltage cable.

Groundman/Equipment Operator

A worker qualified to operate mechanical
equipment including (but without limiting gen-
erality) digging machines, track vehicles,
cranes, drills, jackhammers, stationary winches,
tractor trailers, regular line trucks, trailers and
backhoes. He/she shall be required to under-
take minor mechanical repairs and adjustments
and daily maintenance to ensure proper opera-
tion of equipment and if required by the Em-
ployer he/she shall provide satisfactory evi-



dence of competence in the operation of
equipment provided by the Employer.

Groundman/Driver

A worker qualified to drive mechanically pro-
pelled vehicles and whose duties shall include
the operation of booms mounted on mobile ve-
hicles and shall also include the transporting of
transmission line materials from assembly site
to erection site.

Groundman

A worker whose duties shall include assisting
Linemen and other workers; the requisitioning,
handling and transporting of materials; the
dressing of poles and the assembling of towers
and structures on the ground; but who shall not
be required to make contact with a conductor
which is or may become energized during a job.

Utilityman

A worker whose duties shall include (but not be
limited to) civil work, the cutting of brush, and
the digging of holes and ditches.

Forester

Must be knowledgeable in tree removal, tree
trimming techniques, selective cutting, selective
spraying, restoration practices and landscaping.
Have a good knowledge of the chemicals relat-
ed to vegetation and pest control. Must be ca-
pable of obtaining Land Extermination Licenses
for insecticide and herbicide application work.
Must have a working knowledge of the mechan-
ical aspects of the equipment with which he/she
works in order to carry out routine maintenance
and to facilitate minor repairs.

Must be qualified to operate such vehicles as
are required to perform the work in this classifi-
cation.

Journeyperson Electrician

Journeypersons must be capable of performing
in an efficient manner the functions of an Elec-
trician as defined under the Ontario College of
Trades and Apprenticeship Act or any successor.

Electrician Apprentice

All Apprentices shall be governed by this Agree-
ment and the Ontario College of Trades and Ap-
prenticeship Act or any successor legislation.

C. Powerline Technician Apprentices

1. Prior to signing an apprenticeship con-
tract, there shall be a three (3) month or
five hundred (500) hour assessment peri-
od to determine the candidate’s suitability
to the trade and shall receive first (1st)
period apprentice rate of pay. The con-
tracted Apprentice shall serve four (4) —
two thousand (2000) hour periods and at-
tend recognized Ontario line apprentice
training during each classification period.

The Employer shall send the contracted
Line Apprentice to a Ministry of Advanced
Education and  Skills  Development
(MAESD) approved Line Apprentice Train-
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ing School within six (6) months after
successful completion of each two thou-
sand (2000) hour period verified by a
properly completed apprenticeship log
book. The Line Contractors will establish
a fund through ECAO that ensures that
monies are available to pay the cost of
Line Apprentice training at an a MAESD
approved training delivery agent.

IBEW Business Managers can recommend
or refer unemployed Apprentices to the
school.

Apprentices shall be employed and gov-
erned in accordance with the Ontario Col-
lege of Trades and Apprenticeship Act
(OCTAA)

Upon completion of each two thousand
(2000) hour period, to be verified by a
properly completed apprenticeship log-
book, and successful completion of the
appropriate level of apprentice training,
the Apprentice shall progress to the next
level of pay rate. In the event that the
formal training cannot be offered to the
Apprentice in this timely manner, the Em-
ployer will allow incremental and mone-
tary progression to the next period of ap-
prenticeship. If the Apprentice fails a lev-
el of trade school, his/her pay level will be
frozen until successful completion of that
trade school level.

Upon successful completion of the last
level of apprentice training, the current
industry required minimum ten (10)
month evaluation period, and an Ontario
recognized Training Delivery Agency Pow-
er Lineman’s Certificate, the Employee
shall receive Journeyperson classification
and pay rate.

2. The duties of an Apprentice shall be as
defined in the IHSA Handbook and as out-
lined in the Schedule of Training of the
Ontario College of Trades and Apprentice-
ship Act or any successor legislation.

3.  The ratio of one (1) Apprentice and one
(1) Groundman to each Lineman shall not
be exceeded in the shop. Apprentices
and Groundmen shall work only under the
direction of a Lineman.

4.  New Apprentices will not be indentured by
a Contractor if qualified indentured Ap-
prentices are on the out of work list.

D. Owner-Operators

When certain miscellaneous trucks and/or
equipment are required in excess of the Com-
pany’s normal needs and not owned by the
Company they may be operated by owner-
operators. These Employees will be under the
supervision of the Contractor and will work un-
der the terms of this Agreement.



E. General

1. The above classifications will cover the to-
tal extent of the work to be performed by
the Company.

2. Any classifications of workers required to
drive a vehicle shall have a Class “A” driv-
er’s license.

3. Special manpower accommodations may
be made for underground duct installa-
tions and underground municipal distribu-
tion work.

1703 EMPLOYEE QUALIFICATIONS

The Company shall determine the qualifications of
its Employees, subject to:

A. Present Employees shall retain their present
classifications.

B. New Employees shall be classified in accordance
with their employment records, experience,
trade skills, apprenticeship records, training cer-
tificates and in agreement with the Union.

C. An Employee who deems himself improperly
classified shall have the right of appeal to the
Provincial Joint Line Committee.

D. At the request of the Business Manager, the
Contractor will supply a list of Employees along
with their classifications once a year.

E. Where a host local union has concern over
whether an IBEW member is properly classified,
the host local union will first confirm the IBEW
member’s status with the home local union and,
if the concern remains, the contractor may refer
the issue to the Provincial Joint Line Committee
(PJLC). If the PILC decision is not approved by
the host local union, it shall be referred to the
ETJB in accordance with Clause 1300.

1704 HIRING AND LAYOFF PROCEDURE

(Supersedes Section 7)

All hiring shall be done in accordance with Section 7
of this Agreement. However, for the purpose of Sec-
tion 17, when a Contractor obtains work outside of
his/her home area, Local Union No. 353 and 1687
shall act as a clearing house for the Province of On-
tario by coordinating manpower requirements and
making workers available to Contractors for the
whole Province. Any work performed under this
Agreement by members of L.U. 353 or 1687 outside
of their home locals will be cleared by these Locals
prior to any crew movement.

It is agreed that should a Contractor obtain work in
any area outside of his/her home area, he/she shall
be permitted to bring in his/her own crews com-
prised of Linemen, Splicers and other specialists and
hire any additional men required through the Union.
The Contractor agrees to notify the Local in whose
jurisdiction he/she has obtained the work of the
names and classifications of the men he/she is
bringing into the area prior to any crew movement.

In his/her home area, the Contractor may continue
to use his/her forces to perform any type of work
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described above and augment his/her forces where
necessary from the Union.

When possible, the Contractor shall notify the Busi-
ness Manager three (3) days prior to a layoff, but in
no case later than twenty-four (24) hours after the
layoff.

1705 HOURS OF WORK

The regular hours of work shall be as described in
Clauses 800 and 801 except that:

A. In the Northern Ontario jurisdiction, L.U. 1687,
the hours of work shall be forty (40) hours per
week.

1706 OVERTIME (Supersedes 806)

All work performed outside of the regular working
hours and on Saturdays, Sundays and statutory hol-
idays, shall be paid at double (2 times) the straight
time rate of pay.

1707 CREW TRANSPORTATION

When Employees are using Company vehicles for
transportation to and from job sites, the Employees
will be paid straight time rates of pay for all time
spent travelling and existing arrangements shall re-
main in force.

1708 WAGES (Supersedes Section 9)

A. The hourly rates of pay shall be as follows:
Base VP & Union Wage ECA

Classification Rate SHP Funds Pack. Funds
Foreman Journeyperson Lineman (Powerline
Technician)

115% of the applicable Journeyperson rate
Sub-Foreman Journeyperson Lineman (Pow-
erline Technician)

107.5% of the applicable Journeyperson rate
Journeyperson Lineman — Splicer (Powerline
Technician)

Journeyperson Electrician

Electrician Apprentice

The same rate as the Inside wiring rate in his/her
home Local area. See the Appendix for the jurisdic-
tional area concerned.

Apprentice Lineman (Powerline Technician)
1st Period  50% of the applicable Journeyperson rate
2nd Period  60% of the applicable Journeyperson rate
3rd Period  70% of the applicable Journeyperson rate
4th Period  80% of the applicable Journeyperson rate
Groundman/Equipment Operator

1st Year: 70% of the applicable Journeyperson rate
2nd Year:  80% of the applicable Journeyperson rate

3rd Year: 90% of the applicable Journeyperson rate
Groundman/Driver

1st Year: 50% of the applicable Journeyperson rate
2nd Year:  60% of the applicable Journeyperson rate
3rd Year: 70% of the applicable Journeyperson rate



Groundman

1st Year: 50% of the applicable Journeyperson rate
2nd Year:  60% of the applicable Journeyperson rate
Utilityman

1st Year: 40% of the applicable Journeyperson rate
2nd Year:  50% of the applicable Journeyperson rate
Forester

1st Year: 60% of the applicable Journeyperson rate
2nd Year:  70% of the applicable Journeyperson rate
3rd Year: 80% of the applicable Journeyperson rate

Forester Foreman
90% of the applicable Journeyperson rate

All the above categories will receive Union benefits
as shown in the Appendices for their jurisdictional
areas.

Effective May 1, 2008, in addition to the above not-
ed wages and benefits, the Contractor will contrib-
ute $0.50 per hour earned by each Power Line
Technician and Apprentice Power Line Technician to
the ECAO Power Line Technician Apprentice Training
Fund. The Contractor shall remit the funds each
month by the 15™ day of the month following the
month in which the work was performed directly to:

ECAO Power Line Technician
Apprentice Training Trust Fund
10 Carlson Ct

Suite #702,

Toronto, ON  M9W 6L2

The sole purpose of the Fund shall be for the pay-
ment of in-school apprentice training at a facility
approved by the trustees on behalf of his/her con-
tributing contractor-employers only.

In addition to the above noted wages and benefits
the Contractor will contribute $0.50 per hour earned
by each Power Line Technician and Apprentice Pow-
er Line Technician (or other employee registered
with the FR Fund) to the ECAO Power Line Fire Re-
tardant (FR) Clothing Fund. The Contractor shall
remit the funds each month by the 15™ day of the
month following the month in which the work was
performed directly to:

ECAO Power Line FR Clothing Fund
10 Carlson Ct

Suite #702,

Toronto, ON  M9W 6L2

The sole purpose of the Fund shall be the provision
of FR Clothing for the Power Line Technician and
Apprentice employees (or other registered employ-
ees) on behalf of their contributing contractor-
employers.

B. Groundmen, Utilitymen & Foresters who are
presently being paid in excess of the above
rates shall have their rates red circled.

C. Overtime shall be paid at the rates shown in
Clause 1706.

D. Shift work premiums shall be paid as follows:

1. Work at any time of the day or night be-
tween 12:01 a.m. Monday and midnight
Friday of the same week where two (2) or
three (3) shifts are employed shall be
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considered shift work. Those other than
on day shift shall receive eight (8) hours
pay for seven (7) hours work. A minimum
of six (6) hours work with eight (8) hours
pay shall be considered a shift.

2. When work cannot be done during the
day, such work may be done as a straight
night shift of not more than seven (7)
hours with pay for eight (8) at straight
time. This shift shall work only between
the hours of 4:00 p.m. and 8:00 a.m.
Monday, Tuesday, Wednesday, Thursday,
and Friday only until midnight. A mini-
mum of six (6) hours work with eight (8)
hours pay shall be considered a shift.

3. No Employee shall be permitted to work
on more than one (1) shift in twenty-four
(24) hours unless overtime rates are paid.
This to mean from 8:00 a.m. to 8:00 a.m.
All shifts to be arranged so that workers
shall not lose time because of shift
changes. When overtime is required it
shall be distributed as equitably as possi-
ble among the Employees on the job
where practical to do so.

4, Under normal conditions, no Employee
shall be required or allowed to work long-
er than two (2) full consecutive shifts or
fifteen (15) hours and must be relieved
for a rest period of at least eight (8)
hours.

1709 TRAVEL AND SUBSISTENCE ALLOWANCES

(Supersedes Section 11)

A. Employees sent from the Employer’s home area
shall be paid travel and subsistence allowances
as detailed below:

Employees hired locally as Lineworkers will not
be paid travel and subsistence allowances, oth-
er than mileage from the free zone area limit,
where applicable.

B. The Company shall set up crew headquarters in
the town or towns nearest to the work wherein
suitable living quarters can be obtained by the
workers.

There shall be a free travel zone of twenty-five
(25) kilometre radius or forty (40) road kilome-
tres from the designated crew headquarters
where no travel time or mileage shall be paid.
Where existing free travel zones exceed the
twenty-five (25) kilometre radius or forty (40)
road kilometres, they shall continue to apply.

C. Travelling time at straight time rates plus cost
of transportation shall be paid by the Company
on all work performed outside the free travel
zone. The transportation cost allowance shall be
$0.55 ($0.56 effective May 1, 2020) ($0.57 ef-
fective May 1, 2021) per kilometre.

If the Company wishes, it may supply the

transportation in lieu of the cost of same. (See
also Clause 1707).



D. Wages at the regular straight time rate and

Room and Board shall be paid by the Company
to workers, for travelling time when ordered by
the Employer to leave one (1) crew headquar-
ters or town and report for work to another
crew headquarters or town. When transporta-
tion is made available by the Company, no addi-
tional expense other than travelling time and
room and board will be allowed. If transporta-
tion is not made available by the Company, re-
imbursement will be made on the basis $0.55
($0.56 effective May 1, 2020) ($0.57 effective
May 1, 2021) per road map kilometre.

When Employees are ordered by the Company
to work away from their regular crew headquar-
ters they shall be allowed $134.30 ($136.05 ef-
fective May 1, 2020) ($137.55 effective May 1,
2021) per day worked for room and board in-
cluding working days lost due to inclement
weather.

Line Contractors agree to pay five days Room
and Board for a four (4) day times ten (10)
hour compressed work week for any outside
work where the work is greater than 150 road
kilometres (to be determined by i.e. ‘Google
Map’, ‘Map Blast’ or ‘MapQuest’) from prede-
termined points in each local area. For a five
(5) day times eight (8) hour work week the Line
Contractors agree to pay five (5) days Room &
Board. Any other Room & Board will be paid at
the rate of one (1) day Room & Board per day
worked. Outside of Local Union 353 the refer-
ence point is considered to be the Contractor’s
office.

When other accommodation cannot be secured,
the Company may establish a camp and provide
free Room and Board to the Employees for the
duration of the job in lieu of Room and Board
allowances. Any complaints on camp conditions
may be referred to the Joint Conference Board.

On camp jobs, transportation shall be provided,
if required, between camp and the work site
and any time spent travelling in excess of fif-
teen (15) minutes each way will be paid for at
the straight time rate.

1710 TOOLS (Supersedes Section 12)
A. The following tools will be supplied by Linemen,

Splicers, and Apprentices:

1 Set of Belt and Spurs, and a Fall Restrict-
ing System for pole climbing in accord-
ance with IHSA and/or CSA standards

1 Harness with D in centre of back in ac-

cordance with the IHSA and/or CSA

Standards

Skinning Knife

10” Adjustable Wrench

12" Adjustable Wrench

Large Screwdriver, 8” shank, 5 handle

Pair 9" Offset Cutting Pliers

Ball Peen Hammer

6’ Folding Wooden Ruler or a non-

conducting equivalent

o e
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1 Nut & Bolt Bag
1 Ratchet handle with sockets (sizes as
required)
* 1 Pair of Lineman gloves

These additional tools will be supplied by Splic-
ers:

6 Screwdrivers, Robertson and Standard
Types

Pair 8" Diagonal Pliers

Pair 8” Long Nose Pliers

Tool Box

Adjustable Hacksaw Frame

* 1 Set of Cable preparation knives

—_ = =

* The Company shall replace knives and gloves
when they are worn out (gloves: to a maximum
of eight (8) pairs per year if returned).

The Company shall furnish all other necessary
tools or equipment. Workers will be held re-
sponsible for the tools or equipment issued to
them providing the Company furnishes the nec-
essary lockers, job boxes, or other safe places
for storage.

The Company shall provide a safe and dry place
for Employees’ tools. Should an Employee’s
tools, as listed herein, be stolen as a result of
forcible entry or destroyed by fire or lost or
damaged in transportation by the Company, the
Company shall compensate the Employee for
the value of the tools or replace them with tools
of equivalent value.

The Foreman and the Job Steward shall jointly
ensure that the Employee’s tool list is complete
when the Employee reports to the job and peri-
odically as required. When it is determined that
a Lineman, Splicer or an Apprentice does not
possess his complete tool list, five (5) days’ no-
tice shall be given to correct same.

. All Journeyperson Electricians are required to

have the following tools:

Centre punch

2" Cold Chisel

Half-round File

Ball Peen Hammer

Adjustable Hacksaw Frame

Knife

Medium Level

Pairs of Pliers - 8" Sidecutters, Diagonal,
ongnose and 2 pairs of Channelock

Screwdrivers, Robertson and Standard Types

6" Square or Combination Square

Steel Tape, 10 or 12-foot

Small Tap Wrench

Tool Box

Tool Pouch and belt for hand tools

600-Volt Tester (CSA approved)

Apprentices shall supply themselves with the fol-
lowing basic tools and be in possession of a
complete list of tools upon becoming a Jour-
neyman Electrician:

U= =

[ e el el el 2]



1st Period

3 Pairs Pliers - 8” Sidecutters, Diagonal,
Channelock

1 Pocket Knife

1 Steel Tape, 12-foot or 10-foot

6 Screwdrivers - Robertson and Standard
Types

1 Tool Box

1 Tool Pouch for hand tools

2nd Period

1 Hacksaw Frame - Adjustable
1 Hammer - Ball Peen

1 Pr. Longnose Pliers

3rd Period
1 Medium size Level
1 12" Cold Chisel

4th Period

1 voltage tester

1 Combination Square or 6” Square
1 Centre Punch

1 File - Half-round

5th Period
1 Pr. of Channelock

1711 SAFETY (Supersedes Section 14)

A.

The Company, their Representatives and every
Employee shall comply with the Electrical Utility
Safety Association Regulations, as amended
from time to time, and all other safety regula-
tions as specified in the contract documents.

The Company shall exercise the same responsi-
bility for safety as they do for all other parts of
the operations; they shall maintain the neces-
sary safety equipment and insure that the
Foremen enforce safety rules and safe working
practices.

When an Employee is injured and leaves the job
for medical attention and when decided by the
doctor he/she is unable to return to the job be-
cause of the injury, he/she shall be paid for the
full day. Transportation shall be supplied by the
Company when requested to a doctor’s office or
a hospital.

All accidents, regardless of severity, shall be re-
ported to the Contractor’s office. Copies of all
WSIB Form 7 “Employers Report of Inju-
ry/Disease” shall be mailed to the Local Union
and to the Worker upon his/her request.

Workers shall observe all safety rules and shall
use the safety devices and equipment provided
for their protection.

Workers shall supply themselves with approved
safety helmet, safety shoes and belt and spurs
(Clause 1711). The safety helmet shall bear the
Canadian Standards Association Approval -
Class B-CAS-Z-94-1. All other safety devices and
safety equipment shall be supplied by the Com-
pany, as outlined above.

Additional personal safety equipment, that the
Employee under normal circumstances would
not be expected to supply and as may be re-
quired by the Contractor’s client or customer,
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will be supplied by the Contractor to the Em-
ployee on loan.

Crew safety meetings shall be held weekly at
the job site. Subject and attendance will be
recorded, meeting minutes taken and posted, if
possible.

1712 GRIEVANCE PROCEDURE AND ARBITRATIONS

Any grievance arising concerning the interpretation,
application, administration or alleged violation of
Section 17 of this Agreement shall be dealt with in
accordance with Section 1300 of the Provincial Lin-
ework Agreement for work outside the ICI sector
(yellow pages).

SECTION 18 - COMMITTEES

1800 LOCAL JOINT CONFERENCE BOARDS

A.

D.

Conference Board shall be established to govern
the terms of this Agreement and shall be com-
posed of an equal number of Company and Un-
ion Representatives.

The Conference Board shall meet at least once
a month to make recommendations for the ad-
vancement of the Electrical Industry.

Where such a Committee is already established
under any name, it shall continue to exist and
function according to its own procedures and
terms of reference, and be known as the Local
Joint Conference Board.

To improve the competitive position of our Un-
ion Contractors and Employees, the Local Joint
Conference Board shall be empowered to nego-
tiate adjustments and/or changes to the
Agreement. Such adjustments and/or changes
are subject to prior approval by Local IBEW Un-
ion Membership and Local ECA Membership be-
fore submission to the ETBA-IBEW CCO for ap-
proval.

1801 LOCAL JOINT APPRENTICESHIP COUNCILS

A.

An Apprenticeship Council shall be established
within each Local Union’s jurisdictional area and
shall meet on a regular basis. This council shall
consist of an equal number of members of the
Local Union and Representatives of the Contrac-
tors from the area covered by the Local Union.
Where applicable, a Representative of the Ap-
prenticeship Branch of the Ontario Government
may also be appointed as an advisor to the reg-
ular Council members.

The Joint Apprenticeship Council shall be re-
sponsible for the establishment and mainte-
nance of an apprenticeship training program, as
well as adopting operating rules and conditions
with respect thereto which are complementary
to and in keeping with the intent of the Ontario
College of Trades and Apprenticeship Act as
amended or any successor legislation.

All founding documents and/or agreements, and
terms of reference establishing and guiding the



activities of the Local Apprenticeship Councils
shall be registered with the Electrical Trade
Joint Board.

Apprentices shall be hired by the Employers, as
and when required, from a pool of qualified Ap-
prentices established by the Local JAC (or LAC)
in accordance with the procedures established
under the Local JAC (LAC) Terms of Reference.

All Apprentices shall be governed by the Ontario
College of Trades and Apprenticeship Act or any
successor legislation but the ratio of Apprentic-
es to Journeypersons may be set from time to
time by the Local Joint Conference Board.

In order to expedite the Apprentice’s entrance
into Journeyperson status, the following policy
shall apply:

1.  The Apprentice must apply to the Appren-
ticeship Branch to write his examination
as soon as possible after he/she has
reached his/her total hours, less three
hundred (300).

2. The Apprentice will give the LAC/JAC two
(2) weeks’ notice that he/she is going to
write his/her examination.

3. After writing the examination, the Appren-
tice will check his/her hours in his/her
Progress Record Book, with the LAC/JAC.

4.  The Employer will commence paying the
Journeyperson’s rate of pay the day after
he/she completes his/her hours and
providing the following conditions have
been met:

a) He/she is satisfied that the Appren-
tice has completed his/her hours. If
there is a question concerning the
completion of hours, confirmation will
be supplied by the LAC/JAC and/or
the Union, and;

b) He/she is shown written proof of cer-
tification from the Apprenticeship
Branch, or has verbal confirmation
from the LAC/JAC and/or the Union
and;

c) The Apprentice has passed his/her
examination for his/her C of Q.

In the event that an Apprentice fails his/her ex-
amination for his/her C of Q, he/she will be paid
the Journeyperson rate of pay from the day
he/she passes any future examination.

Where the Apprenticeship Council is unable to
reach an agreement on any matter concerning
Apprenticeship, the issue shall be referred to
the Local Joint Conference Board for their deci-
sion.

Each new and existing apprentice will be pro-
vided with a proximity tester as part of the ori-
entation process and it will be paid for by the
Joint Electrical Promotion Plan.

SECTION 19 - WORKING

CONDITIONS

1900 LUNCH ROOM

On a job site where four (4) or more Local Union
Employees are employed and facilities are not pro-
vided by others the Company shall provide a proper-
ly heated and maintained shelter equipped with pa-
per towels, non-toxic hypo-allergenic hand cleaner,
lens cleaner, tables and benches and provision for
the posting of Union literature for the Employees
lunch room. The lunch room is not to be used for
storage of materials.

1901 SANITARY PROVISIONS

The Company in cooperation with the Local Union
authorized Representative shall ensure that a clean
illuminated toilet facility, heated when practicable, is
provided on all jobs. When seven (7) or more Local
Union Employees are employed on any project a
clean illuminated portable chemical or chemical flush
toilet facility, if available, shall be provided.

1902 DRINKING WATER

The Employer shall be responsible for providing cool
fresh drinking water on all jobs in accordance with
the provisions of the Occupational Health and Safety
Act. If potable drinking water is not readily accessi-
ble at the jobsite, the Employer shall provide bottled
drinking water.

1903 DIRTY JOBS

A. When it is mutually agreed that a project is ex-
cessively dirty the Contractor shall make cover-
alls and gloves available to the Employees, who
shall return them at the completion of the job.
The coveralls shall be cleaned as required by
the Contractor. Dirty jobs shall be defined as
those on which there is excessive carbon black,
metal dust, grease or oil and chemicals. This
shall not apply to tools and equipment. This
Clause does not apply to Local Union 530, Sar-
nia.

B. Where required by WHMIS, MSDS working
gloves to be available on the job.

1904 RAINWEAR

Rainwear shall be supplied by the Employer in wet
and muddy conditions. Rainwear includes rubber
boots when warranted.

1905 CLEANUP

On all jobs, workers shall be allowed ten (10)
minutes prior to normal work day quitting time in
order to put away personal tools and Company
equipment and clean up.

1906 STOREKEEPER

Where there is a full time Electrical Storekeeper re-
quired on a project, he/she shall be a Journeyperson



Electrician and preference shall be given to older

members.

1907 WELDER

Where employed Electricians are required by the
Employer to be retested for welding, the cost of the
test will be paid for by the Employer.

For additional conditions relating to Welders’, refer
to the Appendix for the Jurisdictional Area con-

cerned.

SECTION 20 -

LOCAL
MODIFICATIONS TO
THE PRINCIPAL
AGREEMENT

A. The ETBA on its own behalf or on behalf of an
area ECA may apply to a Local Union affiliated
with the IBEW/IBEW-CCO to agree to amend
the Principal Agreement which amendments will
apply to any of the following:

1.

The kind of work performed, which could
be all of the work performed under the
jurisdiction of the Principal Agreement or
a specified kind of that work.

The market in which it is performed which
will be a specific segment of a sector of
the construction industry.

The location of the work, which could be
work performed in all of the affiliated Lo-
cal Union’s geographic jurisdiction or a
specified portion of it.

B. The application may seek only amendments
that concern the following matters:

1.

4.

Wages, including overtime pay and shift
differentials.

Accommodation and travel allowance.

Requirements respecting the ratio of Ap-
prentices to Journeypersons employed by
an employer, subject to the Ontario Col-
lege of Trades and Apprenticeship Act or
any successor legislation thereto.

Hours of work and work schedules.

C. The application shall be in writing and shall in-
clude the following:

1.

Scope of the application identifying rele-
vant kind, market and location of work as
outlined in para. A 1-3.

Submissions the applicant believes to be
relevant in determining the question of
whether the provisions of the Principal
Agreement render employers bound by
the Principal Agreement at a significant
competitive disadvantage with respect to
any of the matters referred to in the ap-
plication.

Text of amendments applied for under
para. B 1-4.
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The affiliated Local Union affected by the
application and the IBEW/IBEW-CCO shall
be served with the application.

The ETBA and the IBEW/IBEW CCO shall
provide notice of the application to all
other area ECAs and IBEW Local Unions
respectively, for information purposes on-

ly.

E. Step 1: WHETHER THERE IS A

SIGNIFICANT COMPETITIVE
DISADVANTAGE

The applicant and the Local Union will
have five (5) days to settle the question
as to whether there is a significant com-
petitive disadvantage in light of current
market conditions.

If the parties are unable to resolve this
question, the affiliated Local Union and/or
the IBEW/IBEW-CCO shall file a response
to the application within the next seven
(7) days containing any submissions that
the affiliated Local Union and/or
IBEW/IBEW-CCO believe are relevant to
the question of whether the Contractors
bound to the Principal Agreement are at a
significant competitive disadvantage with
respect to the scope of the work defined
in the application and may object to, or
seek dismissal of such application.

The application will then be arbitrated
within the three (3) days following the
expiry of such seven (7) day period in or-
der to determine whether there is a sig-
nificant competitive disadvantage to the
Contractors bound to the Principal
Agreement with respect to the scope of
work defined in the application having re-
gard to current market conditions and the
arbitrator shall render a decision within
three (3) days following the completion of
the hearing.

F.  Step 2: NEGOTIATIONS FOR LOCAL

1.

MODIFICATIONS

In the event of an arbitrator’s decision
that there is a significant competitive dis-
advantage in light of current market con-
ditions, the parties will have seven (7)
days to negotiate local modifications to
the Principal Agreement. Local amend-
ments to the Principal Agreement agreed
upon by the parties will be for a specific
period of time not to exceed three (3)
years after the effective date of the
amendments following which the applica-
ble provisions of the Principal Agreement
then in effect shall apply. A local modifica-
tions agreement or a Final Offer Selection
(FOS) arbitration award shall be reviewed
annually by the applicant and the affected



Local Union and such agreement or
award, as the case may be, shall cease to
operate for all purposes in the event that
the Local Union can establish that the
significant competitive disadvantage no
longer exists in light of subsequent mar-
ket conditions.

If the applicant and the affiliated Local
Union agree to amend the Principal
Agreement and the IBEW/IBEW-CCO and
the ETBA agree to such amendments, the
Principal Agreement is amended accord-
ingly but only with respect to the scope of
work defined in para. A 1-3. The agree-
ment is not effective unless and until it is
in writing and sets out the text of the
amendments.

There shall be a bar of one (1) year from
the date the original application was
served on the affiliated Local Union on re-
applying for local modifications to the
Principal Agreement, if an application for
such modifications was previously made
to an affiliated Local Union. The bar shall
apply to re-applications that either include
or are substantially the same as the pre-
vious application. A local modifications
agreement or a FOS arbitration award
may be reviewed annually by the appli-
cant and the affected Local Union and
where the applicant can establish that the
significant competitive disadvantage con-
tinues to exist the applicant may reapply
for additional modifications.

G. Step 3: FINAL OFFER SELECTION (FOS)

1.

ARBITRATION

In the event that the parties are unable to
agree on local modifications to the Princi-
pal Agreement within the said seven (7)
day period, the applicant shall be entitled
to give notice to the affiliated Local Union
and the IBEW/IBEW-CCO of the referral
of the application to FOS arbitration with-
in two (2) days thereafter which shall be
in writing and contain the following infor-
mation:

a) Scope of the work for which the
amendments are sought under
para. A. 1-3;

b) Its final offer with respect to the
text of the amendments to the
Principal Agreement proposed by
the applicant which must be con-
sistent with the scope and permis-
sible amendments outlined in pa-
ra. B.

c) Submissions in support of the ap-
plicant’s final offer.

Within seven (7) days of the receipt of
the notice of referral to FOS arbitration,
the affiliated Local Union shall file its final
offer with respect to the text of the
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10.

amendments to the Principal Agreement
proposed by the applicant together with
its submissions in support of its final offer.

The same arbitrator will then convene a
final offer selection hearing within two (2)
days of the final offers being tabled. The
arbitrator will have up to three (3) days to
make a final offer selection. The arbitrator
shall consider only the final offers submit-
ted by each of the parties and their sub-
missions in support thereof.

No party may refer to or rely upon a pre-
vious arbitration award made under a
market recovery programme involving
parties who are not bound to the Principal
Agreement in any future arbitration cases
under the market recovery programme.

The arbitrator shall determine whether
the significant competitive disadvantage
would be removed if the Principal Agree-
ment were amended in accordance with
either of the final offers.

If amendment of the Principal Agreement
in accordance with only one of the final
offers would remove the significant com-
petitive disadvantage, the arbitrator shall
select that final offer.

If amendment of the Principal Agreement
in accordance with neither of the final of-
fers would remove the significant compet-
itive disadvantage, the arbitrator shall se-
lect the final offer that most reduces the
disadvantage.

If amendment of the Principal Agreement
in accordance with either of the final of-
fers would remove the significant compet-
itive disadvantage, the arbitrator shall se-
lect the final offer that would be less of a
deviation from the Principal Agreement.

Local amendments to the Principal
Agreement ordered by an arbitrator will
be for a specific period of time not to ex-
ceed three (3) years after the effective
date of the arbitration award following
which the applicable provisions of the
Principal Agreement then in effect shall
apply.

The ETIB shall establish procedural rules
governing FOS arbitration under Section
20 of this Agreement which shall not con-
flict with the provisions of Section 20.

GENERAL PROVISIONS

1.

This market recovery programme shall
come into effect on May 1, 2001 but no
application shall be made for local modifi-
cations within the last four (4) months of
the term of any Principal Agreement.

Where a local modification agreement or
a FOS award ceases to operate any work
in progress that has been contracted or
tendered shall be performed under the



terms of the local modification agreement
or FOS award.

Within thirty (30) days prior to the expiry
of the current Principal Agreement, the
IBEW/IBEW-CCO and the ETBA will meet
to agree on a panel of arbitrators to arbi-
trate applications for local modifications of
the Principal Agreement. The Chair of the
ETJB shall be allowed to specify the num-
ber of arbitrators required and will make
the appointments to fill those seats on the
panels which the parties do not fill by mu-
tual agreement.

The parties shall each pay one-half (2) of
the costs and expenses of the arbitrator
incurred in any arbitration proceedings
under these provisions.

Disputes regarding whether work falls
within the target area of local amend-
ments made under the market recovery
programme or any other issue dealing
with the interpretation, application or al-
leged violation of such local amendments
will be resolved through the grievance
procedure under the Principal Agreement
and shall be referred to the FOS arbitrator
if one has been appointed.
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MEMORANDUM OF AGREEMENT
REGARDING THE ONTARIO
ELECTRICAL INDUSTRY
PRE-APPRENTICE PROPOSAL

The following represents full and final settlement of
all matters arising from the IBEW/CCO commitment
to implement a co-op type program consistent with
the TQAA no later than May 1, 2001 as agreed in
the memorandum between the parties entered into
October 27, 2000.

1. IBEW/CCO and the ETBA agree that the
IBEW/CCO Co/op Type Program (Pre-App
Program) shall be an alternate entrance into
the unionized electrical trade through which
sufficient numbers of Pre-Apprentices shall be
recruited to meet the ratios agreed to below.

2. IBEW/CCO and the ETBA agree that candi-
dates for the Pre-Apprentice Program shall be
sourced in accordance with local area JAC
procedures. Specifically, if a local area per-
mits employer sponsorship of apprentices as
one of its sourcing procedures, this practice
shall also apply to the sourcing of Pre-
Apprentice candidates.

3. IBEW/CCO and the ETBA agree that Scope of
Work and any other matter not specifically
addressed in this Memorandum of Agreement
or the Principal Agreement shall be governed
by the ‘Ontario Electrical Industry Pre-
Apprenticeship Proposal’ as submitted to the
Ministry of Training, Colleges and Universities
by the Electrical Contractors Association of
Ontario and the International Brotherhood of
Electrical Workers Construction Council of On-
tario.

4, IBEW/CCO and the ETBA agree the ratio of
Pre-Apprentices shall be as follows:

Each shop employing up to eight (8) Journeyper-

sons and/or apprentices shall be permitted to em-

ploy one Pre-Apprentice. Thereafter the following
chart will apply.

Pre-Apprentice Ratios

Journeyperson and/or Appren-

tices Pre-Apprentices

9

N

10

12

16

20

24

28

32

36

DD DR WWWNNN

40

44% 5

*This chart is continuous; there is no cap
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5. IBEW/CCO and the ETBA agree that Pre-Apps
who complete their 1800 hour program, but
fail to meet the requirements of the JAC for
Pre-Apps to proceed into full apprenticeship,
shall be terminated from the pre-
apprenticeship program. The JEPP will de-
velop standard assessment tools for use by
JACs in making these determinations.

6. On the advice of curriculum experts, the
IBEW/CCO and the ETBA agree that the pre-
employment training module will be approxi-
mately sixty (60) hours. It is also agreed that
this pre-employment module will be delivered
to all new entrants into the electrical trade
regardless of their entry mode. The pre-
employment training module shall be devel-
oped by the JEPP in consultation with the lo-
cal areas, and shall be the same in all areas.
Special consideration will be given to areas
demonstrating geographical, economic or
other legitimate barriers to delivering the pre-
employment training module. Any access to
federal or provincial funding shall be through
the JEPP. Existing arrangements for the
funding on local area JACs shall continue with
the appropriate changes to implement the
pre-apprenticeship program.

7. IBEW/CCO and the ETBA agree that the Pre-
Apprentice Wage Package shall be calculated
as follows:

Hourly rate: 30% of the Journeyperson base rate
(ICI Agreement) and include 10% vacation pay, ap-
plicable health and welfare coverage for each of the
Local Union jurisdictions and applicable 'Bill 162’
monies. Contact the ECA or Local Union office in the
applicable jurisdiction for Pre-Apprentice wage
package.

The Employer shall remit monthly to the administra-
tor, the appropriate JATC and education/training
monies, which may not be included in the above.

8. IBEW/CCO and the ETBA agree that each lo-
cal area JAC shall provide up to date infor-
mation to the ETIB regarding the progress of
the Pre-App program in order to comply with
the MTCU reporting procedures as outlined in
the MTCU letter of August 6, 2002.

9. IBEW/CCO and the ETBA agree that any dis-
putes regarding any matter arising out of this
Memorandum shall be referred in the form of
a grievance to the ETJB or OLRB for final and
binding resolution within fifteen (15) working
days.

10. IBEW/CCO and the ETBA agree that the ETIB
Chairs and Secretaries shall draft language
amending the relevant sections of the Princi-
pal Agreement for signature by the
IBEW/CCO, ETBA and the IBEW International
Office by September 18, 2002. The terms of
this Memorandum shall take effect March 31,
2003.



11. IBEW/CCO and the ETBA agree that unless
specifically modified by this Agreement, all
other terms and conditions of the Principal
Agreement shall apply to Pre-Apprentices.

12, IBEW/CCO and the ETBA agree that, on all
IBEW “union only” projects/sites, no Pre-
Apprenticeship employees will be allowed.
The IBEW Local Unions are to advise the
ETBA and the IBEW/CCO of all such current
projects on an on-going basis.

13.  The Business Manager and the area ETBA
representative shall have the discretion, by
mutual agreement, to expand the scope of
work in Article 3, on targeted markets and for
specific time periods, and to modify the list of
projects defining where pre-apprentices can
be employed in Article 12.

March 27, 2003

For the International Brotherhood of Electrical
Workers, Construction Council of Ontario

Joe Fashion, President
John Pender, Executive Secretary-Treasurer

For the Electrical Trade Bargaining Agency of the
Electrical Contractors Association of Ontario

Peter Bryant, Chairman
Eryl Roberts, Executive Vice-President

For the International Brotherhood of Electrical
Workers, International Office

Don Lounds, International Vice-President
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Pre Apprenticeship Program

A. The parties agree to delete the Memorandum of
Agreement regarding Renewal of Memorandum of
Agreement Regarding the Ontario Electrical Industry
Pre-Apprenticeship Proposal dated September 27,
2012 from the Principal Agreement.

B. The ETBA and the IBEW-CCO agree to jointly request
the Ministry of Advanced Education and Skills Devel-
opment (MAESD) to extend the Provincial Electrical
Pre-Apprenticeship program to April 30, 2019 and to
request that MAESD provide a written confirmation of
that extension.

C. The parties recognize and agree that having regard to
the local agreement made in 2003 between Local 1687
and ECA Northern Ontario, the Pre-Apprenticeship
Program does not apply in the jurisdiction of Local
1687.

March 22, 2016



SECTION 21 -

2100

SIGNING PAGE

Agreed to at Toronto, Ontario on the 1st day of May, 2019.

For the Electrical Trade Bargaining Agen-
cy of the Electrical Contractors Associa-

tion of Ontario:

Chris Cimek, Chairman, ETBA

—T D

For the International Brotherhood of Electrical
Workers, IBEW Construction Council of
Ontario and all its affiliated Local Unions:

—

C—

T
— e -
.___:—"'_':_.:—__\.l-n_-*\.l'. T et

Lorne Newick, President
IBEW/CCO

Terry Moore, Vice Chairrﬁgr-f, ETBA

Graeme Aitken, Executive Director
ECAO

Steven Martin, Vice President
IBEW/CCO

John Grimshaw,
Executive Secretary Treasurer
IBEW/CCO

A

Bernie Fishbein, Independent Chair
ETBA

APPROVED

INTERNATIONAL OFFICE - L.B.E.W.

August 21, 2020

Lonnie R. Stephenson, Int'l President

Thisapproval does not make the
Internationalapartyto this agreement

Tom Reid, International Vice-President

Bruce McNamara,
International Representative
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LETTER OF UNDERSTANDING

September 19, 1986
Mr. R. Hill,
Chairman,
IBEW Construction Council of Ontario,
61 International Blvd., Suite 209,
Rexdale, Ontario
MOW 6K4

Re: Letter of Understanding - Clause 507 Prefab-
bing

Dear Sir:

Further to discussions on the above during 1986 bargain-
ing we understand that the term “catalogued items” in
the context of the phrases “...all brackets and supports,
except for catalogued items...” means any electrical
brackets and supports listed in a manufacturer’s standard
catalogue including any custom designed brackets sup-
plied by a manufacturer as part of an equipment pack-
age.

Unique, field dimension brackets and supports designed
specifically for a particular job location and which are
unlikely to have any generalized application in the future
do not qualify as catalogued items.

Sincerely,

Eryl M. Roberts,
Manager,

Labour Relations.

LETTER OF UNDERSTANDING

May 24, 1988
Mr. L. Lineham
Chairman,
IBEW Construction Council of Ontario,
61 International Blvd., Suite 209,
Rexdale, Ontario
MOW 6K4

Re: Letter of Understanding - Clause 200

Dear Sir:

In addition to Section 200 of the Principal Agreement,
the E.T.B.A. agrees that this Agreement applies to any
signatory Contractor when that Contractor is required to
demolish, dismantle or salvage any electrical equipment
or material.

Sincerely,

George Docherty,
Chairman,
E.T.B.A.
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LETTER OF UNDERSTANDING
May 1, 1990

Mr. Pat Dillon

Chairman,

IBEW Construction Council of Ontario
61 International Blvd., Suite 209,
Rexdale, Ontario

MOW 6K4

Re: Letter of Understanding Clause 1900
WORKING CONDITIONS

Dear Sir:

In addition to Clause 1900 of the Principal Agreement,
the E.T.B.A. agrees to partake in a joint action with the
IBEW/CCO to lobby for legislative changes to the Occu-
pational Health and Safety Act requiring improvements to
the sanitary conditions on a project provided that:

(i) The Joint standards as adopted by The Provincial
Labour Management Safety Committee of May
22nd 1990 be the minimum standards acceptable
and

The costs of these facilities and improvements will
be the responsibility of the Owner or Contractor.

(ii)

Sincerely,
George Docherty
Chairman,
E.T.B.A.

LETTER OF UNDERSTANDING

Re: SECTION 17 LINEWORK

THE PARTIES AGREE THAT THE POLICY
REGARDING HIGH TENSION CABLE
INSTALLATION, JURISDICTION AND MOBILITY
ISSUES ARE RESOLVED AS FOLLOWS:

For work outside the home areas:

1. The Contractor shall be allowed to bring in first
IBEW member as per 702A.

2. The Contractor shall be allowed to bring in the
second IBEW member as per 702B.

3. The Contractor shall be allowed to bring in his
own Equipment Operator(s).

4. Where the Local Union cannot supply a qualified
Splicer(s) the Contractor shall be allowed to bring
in his own Splicer(s) who are qualified to do the
work.

For work inside the home areas:

Resident Line Contractors will be able to operate in ac-
cordance with their past practice.

Signed in Toronto this 20th day of February 2001

Bill Daniels, Chairman Mark Kellett, Chair-
man

IBEW CCO Line Committee ETBA Line Committee



LETTER OF UNDERSTANDING

May 1, 1990
Mr. Pat Dillon
Chairman IBEW Construction Council of Ontario
61 International Blvd., Suite 209,
Rexdale, Ontario
MOW 6K4

Re: Showers for excessively dirty jobs.
Dear Sir:

In addition to Clause 1903 of the Principal Agreement
the Local Electrical Contractors Association agree to ap-
proach with the Local Union Business Manager the Own-
er/Client to request shower facilities be made available to
Employees working on excessively dirty jobs.

Sincerely,
George Docherty
Chairman, E.T.B.A.

LETTER OF UNDERSTANDING

Re: CLAUSE 402 WORK ETHICS
February 24th, 1998

For the term of this Collective Agreement, it is under-
stood that members of the IBEW employed by non-union
Contractors as part of the IBEW/IBEW-CCO organizing
program (i.e. salting) are not in violation of Clause 402 -
Work Ethics.

On request of the ETBA, the Organizing Chairman of the
IBEW/IBEW-CCO will verify particular cases are or are
not part of the organizing program. In the event that
certain cases are not part of the program, the IBEW Lo-
cal will take the appropriate actions to correct the situa-
tion.

Peter Bryant, Chairman
Electrical Trade
Bargaining Agency
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LETTER OF UNDERSTANDING
Re: SAFETY

The Electrical Trade Bargaining Agency (ETBA) and the
International Brotherhood of Electrical Workers Construc-
tion Council of Ontario (IBEW-CCO) agree to cooperate
in an initiative to create a special WCB rate group for
“Quality Connection” or equivalent Contractors.

The ETBA will endeavor to enroll signatory Contractors in
the Quality Connection Health and Safety Program or
equivalent.

The parties further agree to lobby the government to
require general Contractors to carry a cash allowance in
all tenders to cover the cost of job site safety Represent-
atives.

Signed in Richmond Hill, Ontario this 27th day of
February, 1998.



LETTER OF UNDERSTANDING

November 24, 2000
Mr. Peter Bryant, Chairman
Electrical Trade Bargaining Agency

Re: Letter of Understanding - Special Mobility
Provisions Large Projects

The International Brotherhood of Electrical Work-
ers/International Brotherhood of Electrical Workers Con-
struction Council of Ontario agree that on large projects
expected to require a workforce in excess of thirty (30)
employees, the Employer will be allowed to bring in up
to 2 additional mobile employees for job set up, layout,
design and investigation. These workers shall be permit-
ted to work with the tools of the trade in carrying out the
above noted functions, but, during the time when there
are additional mobile workers, shall not extend this privi-
lege into performance of regular installation work, which
would normally be carried out by local Journeypersons
during the normal course of the job. The Local Union
Business Manager will be advised one week prior to the
arrival of the additional mobile workers. Any dispute re-
garding the work that may be done by the 2 additional
mobile workers or any other matter arising under this
letter shall be resolved between the non-resident con-
tractor and the Local Union Business Manager. If not
resolved at this stage the matter shall be referred to the
ETIB for expedited hearing and binding decision.

Sincerely,
K. Scott
President, IBEW/IBEW-CCO
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LETTER OF UNDERSTANDING
January 28, 2004

It is agreed that the exchange of reporting forms by the
local unions with their respective counterpart local ECA's
shall occur on a quarterly basis:

(@)  "Local Market Recovery/Stabilization Quar-
terly Report”, as attached hereto, to be
compiled and provided by the local union to
the local ECA;

(b)  "Quarterly ECA Reporting Form on Jobs

Supported by Stabilization and/or MRP”, as
attached hereto, to be compiled and pro-
vided by the local ECA to the local union.

It is understood and agreed that the information provid-
ed by the local union in the “Local Market Recov-
ery/Stabilization Quarterly Reports” shall not be referred
to or relied upon by the ETBA or any of the local ECA’s in
any future proceedings arising under the Principal
Agreement, unless the information is otherwise obtained
independently by the ETBA or any of the local ECA’s, and
such information is provided entirely without prejudice to
any position that may be taken by the IBEW-CCO or any
of its local unions in such proceedings.

It is understood and agreed that the information provid-
ed by the local ECA in the “Quarterly ECA Reporting
Form on Jobs Supported by Stabilization and/or MRP”
shall not be referred to or relied upon by the IBEW-CCO
or any of its local unions in any future proceedings aris-
ing under the Principal Agreement, unless the infor-
mation is otherwise obtained independently by the
IBEW-CCO or any of its local unions, and such infor-
mation is provided entirely without prejudice to any posi-
tion that may be taken by the ETBA or any of the local
ECA’s in such proceedings.

The ETJIB has the authority from time to time to amend
the reporting forms attached to this letter of understand-
ing.

Enforcement of the obligations set out in this letter of
understanding shall be by grievance arbitration under
Section 133 of the Labour Relations Act of Ontario.

For the IBEW/IBEW-CCO

Joe Fashion

President

John Pender

Executive Secretary-Treasurer
Bill Daniels

International Representative

For the ETIB

Don Franks
Chair

Paul Gardiner
Co-Chair

For the ETBA of the ECAO

Peter Bryant

Chairman

George Docherty
Chairman

Eryl Roberts

Executive Vice-President



LOCAL MARKET RECOVERY/STABILIZATION QUARTERLY REPORT

MARKET RECOVERY

STABILIZATION

Applications Granted

Potential
Hours

Applications

Granted

Potential
Hours

Industrial

Commercial

Institutional

High Rise Residential

Low Rise Residential

Other

COMBINED

Industrial

Commercial

Institutional

High Rise Residential

Low Rise Residential

Other

NUMBER OF SUCCESSFUL JOBS

MRP | Stabilization | Combined|

Hours
Generated

Applications

Granted

Potential
Hours

Industrial

Commercial

Institutional

High Rise Residential

Low Rise Residential

Other

TOTAL NUMBER OF UNION BIDDERS

TOTAL NUMBER OF KNOWN NON-UNION BIDDERS

TOTAL VALUE OF STABILIZATION SUPPORT

Industrial

Commercial

Institutional

High Rise Residential

Low Rise Residential

Other

LIST OF UNION CONTRACTORS APPLYING FOR STABILIZATION AND/OR MRP

CONTRACTOR

NUMBER OF APPLICATIONS

QUARTERLY ECA REPORTING FORM ON JOBS SUPPORTED BY STABILIZATION AND/OR MRP

JoB

SUCCESSFUL BID
AMOUNT

SUCCESSFUL
BIDDER

RUNNER UP
BIDDER

LOWEST UNION
BID
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LETTER OF UNDERSTANDING

May 1, 2004
James A. Kellett, Chairman
ETBA Line Committee

Re: 1710 Tools

Dear Sir:

All new Journeypersons/members and new apprentices
are to supply their own fall restricting system for pole
climbing. All new Journeypersons/members and new
apprentices are to supply their own harnesses. The Con-
tractor will provide all other components to complete the
fall arrest system.

Should there be legislative change to the standards for
fall restricting systems for pole climbing and/or harness-
es, the new/replacement equipment will be provided by
the Contractor.

If the fall restricting system components for pole climb-
ing and/or harness wears out in the normal course of
his/her duties, the new/replacement equipment will be
provided by the Contractor.

The Contractor shall inspect the above listed items of all
new hires to determine the condition and suitability of
the equipment.

The Contractor will replace fall restricting system compo-
nents for pole climbing and/or harnesses only after a
worker has been employed by them for a period of 3
months or sooner at the discretion of the Contractor.
The Contractor will replace fall restriction systems for
pole climbing and/or harnesses if damaged by the Com-
pany.

Sincerely,
Bruce McNamara, Chair
IBEW CCO Line Committee
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LETTER OF UNDERSTANDING
March 10, 2010

The parties agree that, provided that the Employer gives
the Local Area Business Manager seven (7) calendar
days written notice of the project, the Employer may
compete against contractors bound by the General Presi-
dents Agreement (GPA) or the National Maintenance
Agreement (NMA) for a contract for maintenance work
on a project to which a GPA or NMA already applies by
basing its bid on the terms and conditions of the applica-
ble GPA or NMA and , if successful in the bid, by comply-
ing with the terms and conditions of the applicable GPA
or NMA in the performance of any maintenance work at
the project, subject to the enforcement of the GPA or
NMA under the provisions of this Principal Agreement.

For the IBEW/IBEW-CCO

John Grimshaw
President

John Pender
Executive Secretary-Treasurer

Bill Daniels
International Representative

Independent Chair
Paul Gardiner

For the ETBA of the ECAO

Dave Mason
President

Eryl Roberts
Executive Vice-President



LETTER OF UNDERSTANDING
October 26, 2012

The parties recognize that issues of market share affect
different areas of the Province and sectors differently.
The parties recommit themselves seriously to addressing
these issues on an IBEW Local Union Basis, as may be
necessary.

The parties further agree that any IBEW Local Union or
area ECA may apply to the ETIB for assistance to devel-
op terms and conditions to increase the market share for
IBEW contractors in any sector or segment of a sector
within a Local Union’s jurisdiction.

For the IBEW/IBEW-CCO

James Barry
President

John Grimshaw
Executive Secretary-Treasurer

Bruce McNamara
International Representative

Independent Chair
Paul Gardner

For the ETBA of the ECAO

Dan Lancia
President

Eryl Roberts
Executive Vice-President
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LETTER OF UNDERSTANDING
March 22, 2016

Safety Training

The ETBA and the IBEW/IBEW-CCO agree to the delivery
of Working at Heights safety training as follows:

1. Each Local Union will provide Working at Heights
training for all its active members. The training
may be provided by the Local Union itself or may
be subcontracted to another trainer.

2. Where the Local Union and the Local ECA agree,
other training (such as WHMIS and Fall Arrest)
may be provided where the cost of the training is
agreed upon by the Local Union and Local ECA.

3. The Contractors will fully fund the cost of this
training, which will include the cost of the training
program, any necessary insurance, equipment and
delivery costs, travel time and mileage for the
member (if applicable), administrative costs. The
cost will also include a per diem for each employ-
ee based on their regular full package straight
time hourly rate for the number of hours spent in
training.

4. The cost of the training will be established on a
local by local basis as agreed by the Local Union
and the Local ECA no later than April 30, 2016.
The obligation set out in paragraph #1 will not
apply until the full cost of the training is agreed
upon by the Local Union and the Local ECA. No re-
fusal to hire a member by a contractor because
the member has not received Working at Heights
training shall be considered reasonable until the
cost of the training has been agreed upon by the
Local Union and Local ECA.

5. For local areas who have a voucher system in
place as part of their local Working at Heights
agreement, whereby vouchers are provided to
IBEW members when they complete the training,
the following applies:

(a) Immediately upon completion of the Working
at Heights training, the active member will re-
ceive a voucher for time spent in Working at
Heights training that must be promptly sub-
mitted to his/her current employer (or next
employer if unemployed) working in the juris-
diction of their home local who will pay
him/her on their next regular pay period.

(b) Employer includes a non-resident contractor
who is working in the jurisdiction of the home
local.

-36 -

6. Effective April 1, 2017, no member shall be dis-
patched without a current Working at Heights cer-
tification, valid Certificate of Qualification or Ap-
prenticeship Training Agreement, and Ontario Col-
lege of Trades membership.

7. The ETBA with the cooperation of IBEW-CCO will
establish a central database to record and track
workers' Working at Heights safety training.

8. In the event that there is any dispute as to the full
cost of the training or any other matter as to the
implementation of this provision, the dispute may
be referred to the ETJIB for full and final determi-
nation.

LETTER OF UNDERSTANDING
March 22, 2016

Health & Safety Representatives

The following will apply on a project that is expected to
last at least three months or more and the Contractor
employs 20 or more IBEW members:

A. The Business Manager reserves the right to appoint
or remove a Health and Safety Representative on any
project that is expected to last at least three months or
more and the Contractor employs 20 or more IBEW
members and the Business Manager will consider quali-
fied workers employed on the project for this appoint-
ment. The Contractor shall be notified in writing when a
Health and Safety Representative is appointed. The
Health and Safety Representative will be responsible for
his regularly assigned work on behalf of the Contractor.

B. The Health and Safety Representative shall be al-
lowed sufficient time to ensure that the provisions of
section 14 of this Agreement are observed and will par-
ticipate in accident investigations in accordance with the
Occupational Health & Safety Act.

C. No Health and Safety Representative shall be discrim-
inated against by the Contractor because of the perfor-
mance of his duties as a Health and Safety Representa-
tive.

D. The Health and Safety Representative will not be laid
off, unless with just cause, as long as the Contractor
employs at least 20 IBEW members on the project.



LETTER OF UNDERSTANDING
March 22, 2016

Loaning/Subcontracting
Principle:

Subcontracts between employers bound to the Principal
Agreement are prohibited if used for the purpose of loan-
ing or transferring workers from one employer to another
employer and bypassing the role of the hiring hall (e.g.
avoiding either the need or consequences of a layoff).

Legitimate subcontracts are distinguished from ‘loaning’
as follows:

e Subcontracts have a specific/clearly defined scope of
work for which the subcontractor is responsible.

e Subcontracts are supported by proper standard
documentation including;

o Liability insurance

o WSIB clearance

o Form 1000 (subcontract under a notice of project,
if required)

0 Subcontracts must be in writing and at a mini
mum a purchase order detailing the above.

e Subcontracts require that the subcontractor has con-
trol and is the ‘employer’ of its workers appointing
supervision as required and establishing clear com-
munication protocols between himself and its on-site
workers. The subcontractor will supply the basic
tools for its employees as required.

e Supplying labour to perform an unspecified and un-
identified amount of work, or the intermingling of
employees from different employers performing the
same work, will be interpreted as a ‘loaning’ of men
and requires the business manager’s approval.
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LETTER OF UNDERSTANDING
March 22, 2016

Market Share

1. The parties agree to renew the Letter of Understand-
ing dated October 26, 2012.

2. After November 1, 2016, if requested to do so, the
ETIB will assess whether Local Unions and area ECAs
have availed themselves of ETIB assistance as contem-
plated by the Letter of Understanding and whether the
ETIB has effectively responded to the issues brought to
it.

3. If the ETIB determines that Local Unions and area
ECAs have availed themselves of ETIB assistance as con-
templated by the Letter of Understanding but that the
ETJB has not been effective in providing assistance, then
within four (4) months of receiving the application the
ETIB shall have the power to amend Section 20 of the
Principal Agreement as appropriate and necessary.

4. In making any decision under para. 3 above, the
Chair of the ETIB may cast a vote to break a tie.
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PROVINCIAL
LINEWORK
AGREEMENT

FOR WORK OUTSIDE THE ICI SECTOR

Made and entered into
Between

THE ELECTRICAL CONTRACTORS
ASSOCIATION OF ONTARIO
And all other Signators to this Agreement,
(Hereinafter called the ‘Contractor’)

And

THE IBEW CONSTRUCTION COUNCIL OF ONTARIO
(Hereinafter called the ‘Union’)

Representing the following affiliated Local Unions,
105, 115, 120, 303, 353, 402, 530,
586, 773, 804, and 1687

Expiry date: April 30, 2022
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SECTION 1 -

100

101

SECTION 2 -

200

201

PREAMBLE

This Agreement made between the Electrical Con-
tractors Association of Ontario and the IBEW Con-
struction Council of Ontario is binding on each
member or person represented by the parties. The
Agreement is made in recognition of the fact that
growth in the Electrical Industry and the success of
the parties concerned depends on the co-operation
of each Party in discharging their obligations and
adhering, not only to the words of the Agreement,
but also to the intent of the provisions as agreed
upon therein.

This Agreement shall apply to any Contractor whose
business includes the installation and/or mainte-
nance of overhead and buried electrical distribution
systems in the Province of Ontario and where the
work is not included within the Industrial, Commer-
cial, and Institutional Sector of the Construction In-
dustry.

SCOPE OF THE
AGREEMENT

SCOPE

For the purposes of this Agreement it is understood
and agreed by both parties that the work shall be all
types of high voltage installations including (but not
limited to) transmission lines, power lines, substa-
tions, high tension cable installations, forestry and
shall also include street and highway lighting, un-
derground and overhead line type distribution sys-
tems at lower voltages and communication, tele-
phone and T.V. systems and any civil work required
in the performance of any of the above work as well
as any other line type work coming within the scope
of the IBEW Constitution and falling within the fol-
lowing Sectors of the Construction Industry:

Residential (excluding highrise apartment houses)
Sewers and Watermains

Roads

Heavy Engineering

Pipeline

Electrical Power Systems (excluding work covered

by agreement between EPSCA and the IBEW-CCO)
on projects and transmission systems.

CONTRACTOR QUALIFICATIONS

Certain qualifications, knowledge, experience and fi-
nancial responsibility are required of everyone desir-
ing to be a Contractor in the Electrical Industry.
Therefore, an Employer who contracts for electrical
work is a person, firm or corporation having these
qualifications and whose principle business is Elec-
trical Contracting and who maintains a permanent

202

203
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place of business and an adequate financial status
to meet payroll requirements.

UNION JURISDICTION

The Contractor agrees to recognize the inside and
outside jurisdictions as outlined in the Constitution
of the IBEW in the performance of all electrical work
performed within the geographic jurisdiction of the
Union as hereinafter defined:

Inside Work

All electrical signs, all street electrical decorations
when no messenger or guy wire is necessary for
support. Installation, construction, inspection, oper-
ation, maintenance and repair of all electrical work
in isolated plants and within property lines of any
given property, and beginning at the secondary side
of the transformer, except line work consisting of
poles and towers, including wires or cables and oth-
er apparatus supported there from and except all
outdoor substations as defined in Outside Work
hereof.

When aerial wires or cables are used to provide
electrical current for buildings or structures within
the property lines of any given property the inside
men’s jurisdiction shall start immediately after the
first point of attachment of such aerial wires or ca-
bles to such buildings or structures.

Inside work to include renewable electrical energy
sources such as solar photovoltaic, geothermal,
wind, biomass, wave, etc., and other distributed en-
ergy installations such as fuel cells, microturbines,
etc.

Outside Work

All work necessary to the assembling, installation,
erection, operation, maintenance, repair, control, in-
spection and supervision of all electrical apparatus,
devices, wires, cables, supports, insulators, conduc-
tors, ducts and raceways when part of distributing
systems outside of buildings, railroads and outside
the directly related railroad property and yards. In-
stalling and maintaining the catenary and trolley
work on railroad property, and bonding of rails. All
underground ducts and cables when they are in-
stalled by and are part of the system of a distrib-
uting company, except in power stations during new
construction, including ducts and cables to adjacent
switch racks or substations. All outdoor substations
and electrical connections up to and including the
setting of transformers and the connecting of the
secondary buses thereto.

Outside work to include renewable electrical energy
sources such as solar photovoltaic, geothermal,
wind, biomass, wave, etc., and other distributed en-
ergy installations such as fuel cells, microturbines,
etc.

GEOGRAPHIC JURISDICTION

It is understood that the geographic jurisdiction of
each Local Union is not subject to negotiation, but is
established solely within the IBEW. The present ju-
risdictions of the Local Unions are as listed in the
Principal Agreement between ETBA of ECAO and
IBEW, IBEW-CCO.



SECTION 3 -

300

301

302

DURATION OF THE
AGREEMENT

DURATION

This Agreement shall become effective on May 1,
2019 and will expire on April 30, 2022.

NOTICE

Either Party to this Agreement may give notice in
writing to the other Party not more than ninety (90)
days prior to the expiry date and not less than thirty
(30) days prior to the expiry date of this Agreement
and negotiations must begin within fifteen (15) days
of the giving of notice. If there is no notice given of
change or termination of this Agreement, as men-
tioned in this Section, this Agreement shall remain in
effect from term to term thereafter.

AMENDMENTS

This Agreement shall be subject to amendment at
any time by mutual consent of the parties hereto.
Any such amendment agreed upon shall be reduced
to writing, signed by the parties hereto and ap-
proved by the International Office of the Union, the
same as this Agreement.

SECTION 4 - MANAGEMENT
RIGHTS
400 RIGHT TO MANAGE

401

402

403

Subject to the terms of this Agreement, the Union
acknowledges the right of the individual Contractor
to manage the business in which he/she is engaged
and to direct the working forces, to discharge or dis-
cipline Employees for just cause.

REGULATIONS

The Union acknowledges the right of the Contractor
to maintain order and to make, from time to time,
reasonable rules and regulations to be observed,
which will not be inconsistent with the provisions of
this Agreement. All such rules must be posted in an
accessible location and/or made available to all Em-
ployees.

OPERATIONS

The Union recognizes that it is the responsibility of
the Company to determine the locations of jobs, the
choice of equipment, the schedule of installation,
the methods and means of installation and the size
of the work force required.

WORK ETHICS

A. The Union shall not sign this Agreement with any
Party whose business is not recognized as electri-
cal work.

B. No member of the Union will be permitted to con-
tract or to perform electrical work other than for
his/her present Employer.

404

SECTION 5 -

500

501

502

503

504
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C. No member of the Union shall be permitted to
work at electrical construction work for anyone
who is not a Party to this Agreement.

SUBCONTRACT

The Union recognizes the Contractor’s right to con-
tract or subcontract work to another Contractor who
is a signatory to this Agreement.

UNION RIGHTS AND
REPRESENTATIVES

UNION RECOGNITION

The Contractor recognizes the Union as the sole
Bargaining Agent for all Journeyperson Electricians,
Electrician Apprentices, Foremen, Journeyperson
Linemen (Powerline Technician)-Splicers, Apprentice
Linemen-Splicers, Groundman/Equipment Operators,
Groundman/Drivers, Groundmen, Utilitymen and
Foresters performing work within the acknowledged
jurisdiction of the Union and similarly the Union rec-
ognizes the Contractor as the sole Bargaining Agent.

UNION ACCESS

The Business Manager of the Union and/or his/her
identified Representative, shall be allowed access to
any job or shop where workers are employed pro-
vided he/she shall first report to the Job Foreman or
Superintendent.

STEWARDS

The Business Manager reserves the right to appoint
or remove a Steward where workers are employed
under the terms of this Agreement.

The Contractor shall be notified in writing when a
Steward is appointed.

The Steward will be responsible for his/her regularly
assigned work on behalf of the Contractor.

Such Stewards shall be allowed sufficient time to
see that the provisions of this Agreement are ob-
served.

STEWARDS

No Steward shall be discriminated against by the
Contractor because of the performance of his/her
duties as a Steward.

The Steward shall have the opportunity to work on
overtime and shall be notified in advance of over-
time, if possible.

The Steward shall not have his/her employment
terminated without consultation with the Business
Manager, unless with just cause.

SUBCONTRACTING

The Company shall not directly or indirectly con-
tract, subcontract or sublet any work under the ju-
risdiction of this Agreement to any other Employer
or Employee who is not a Party to an IBEW Con-
struction Agreement nor require any Employee to
work on a piecework basis.
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508

UNION LABEL

The Contractor will endeavour to assist the Union to
promote and make use of, where and when applica-
ble, all materials bearing the IBEW Union Label.

LOANING

The Contractor shall not loan workers in his/her em-
ploy to any other Contractor without the consent of
the Business Manager.

OTHER SIGNATORIES

The Union shall advise the Secretary of the Electrical
Contractors Association within five (5) days when
this Agreement is signed by a Party whose name is
not affixed hereto, and ECAO agrees to supply a list
of member Line Contractors to the Secretary of the
CCo.

LOCAL UNION PART OF IBEW

Each Local Union is a part of the IBEW and it is
therefore understood that any alleged violation or
annulment of the working rules of any Local Union
in the IBEW shall be considered by the Head Office
of the IBEW. Failing settlement, it shall be consid-
ered sufficient cause for the cancellation of these
working rules forthwith.

SECTION 6 - EMPLOYEE
DESIGNATION
600 EMPLOYEE CLASSIFICATIONS

601

A. Employees shall be divided into the following clas-
ses:

Foreman Journeyperson Lineman
(Powerline Technician)

Sub-Foreman Journeyperson Lineman
(Powerline Technician)

Journeyperson Lineman
(Powerline Technician) — Splicer

Groundman/Equipment Operator - 15t, 2nd, 31
year

Groundman/Driver - 15, 2nd, 31 year
Groundman - 15, 2" year

Utilityman — 15t, 2" year

Forester - 1st, 2nd, 31 year
Journeyperson Electrician

Electrician Apprentice

Powerline Technician Apprentices - 15t to 41
periods

B. Any classification of Employee may be required to
perform the work of a lesser qualified worker
providing that his/her wage rate is maintained.

EMPLOYEE QUALIFICATIONS

A. Journeyperson Lineman (Powerline Techni-
cian) - Splicer - A Lineman who is fully qualified
to work in all facets of the trade including ener-
gized circuits and who has successfully completed
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a recognized training course; and is qualified to
undertake the installation, jointing, splicing, test-
ing, bonding, racking and repairing of all types of
high voltage electrical cables; the fitting of pot-
heads and other accessories to cables; and the
assembly, testing, repair and maintenance of such
accessories.

. Groundman/Equipment Operator - A worker

qualified to operate mechanical equipment includ-
ing (but without limiting generality) digging ma-
chines, track vehicles, cranes, drills, jackham-
mers, stationary winches, tractor trailers, regular
line trucks, trailers and backhoes. He/She shall be
required to undertake minor mechanical repairs
and adjustments and daily maintenance to ensure
proper operation of equipment and if required by
the Employer he/she shall provide satisfactory ev-
idence of competence in the operation of equip-
ment provided by the Employer.

. Apprentice Powerline Technician

All Apprentices shall be governed by this Agree-
ment and the Ontario College of Trades and Ap-
prenticeship Act or any successor legislation.

. Power Station Technician

A Journeyperson Powerline Technician or a Jour-
neyperson Electrician who through experience and
training and is in receipt of an IHSA approved cer-
tificate, or equivalent, is a specialist in all facets of
the construction and maintenance of substations.

. Splicer

A Journeyperson Powerline Technician or a Jour-
neyperson Electrician who through experience
and training and is in receipt of an IHSA ap-
proved certificate, or equivalent, is a specialist in
all facets of splicing high voltage cable.

. Groundman/Driver - A worker qualified to drive

mechanically-propelled vehicles and whose duties
shall include the operation of booms mounted on
mobile vehicles and shall also include the trans-
porting of transmission line materials from as-
sembly site to erection site.

. Groundman - A worker whose duties shall in-

clude assisting Linemen and other workers; the
requisitioning, handling and transporting of mate-
rials; the dressing of poles and the assembling of
towers and structures on the ground; but who
shall not be required to make contact with a con-
ductor which is or may become energized during
a job.

. Utilityman - A worker whose duties shall include

(but not be limited to) civil work, the cutting of
brush, assisting in tree trimming, and the digging
of holes and ditches.

Forester - Must be knowledgeable in tree re-
moval, tree-trimming techniques, selective cut-
ting, selective spraying, restoration practices and
landscaping. Have a good knowledge of the
chemicals related to vegetation and pest control.
Must be capable of obtaining Land Extermination
Licenses for insecticide and herbicide application
work. Must have a working knowledge of the me-
chanical aspects of the equipment with which



he/she works in order to carry out routine
maintenance and to facilitate minor repairs. Must
be qualified to operate such vehicles as are re-
quired to perform the work in this classification.

J. Journeyperson Electrician - Journeypersons
must be capable of performing in an efficient
manner the functions of an Electrician as defined
under the Ontario College of Trades and Appren-
ticeship Act or any successor legislation

K. Electrician Apprentice - All Apprentices shall be
governed by this Agreement and the Ontario Col-
lege of Trades and Apprenticeship Act or any suc-
cessor legislation

602 POWERLINE TECHNICIAN APPRENTICE

A. Prior to signing an apprenticeship contract there
shall be a three (3) month or five hundred (500)
hour assessment period to determine the candi-
date’s suitability to the trade and shall receive
first (1st) period Apprentice rate of pay.

The contracted apprentice shall serve four (4) —
two thousand (2000) hour periods and attend
recognized Ontario line apprentice training dur-
ing each classification period.

The Employer shall send the contracted Line
Apprentice to a Ministry of Advanced Education
and Skills Development (MAESD) approved Line
Apprentice Training School within six (6)
months after successful completion of each two
thousand (2000) hour period verified by a
properly completed apprenticeship log book.
The Line Contractors will establish a fund
through ECAO that ensures that monies are
available to pay the cost of Line Apprentice
training at a MAESD approved training delivery
agent.

IBEW Business Managers can recommend or re-
fer unemployed Apprentices to the school.

Apprentices shall be employed and governed in
accordance with the Ontario College of Trades
and Apprenticeship Act or any successor legisla-
tion

Upon completion of each two thousand (2000)
hour period, to be verified by a properly com-
pleted apprenticeship logbook, and successful
completion of the appropriate level of appren-
tice training, the Apprentice shall progress to
the next level of pay rate. In the event that the
formal training cannot be offered to the Ap-
prentice in this timely manner, the Employer
will allow incremental and monetary progres-
sion to the next period of apprenticeship. If the
Apprentice fails a level of trade school, his/her
pay level will be frozen until successful comple-
tion of that trade school level.

Upon successful completion of the last level of
apprentice training, the current industry re-
quired minimum ten (10) month evaluation pe-
riod, and an Ontario recognized Training Deliv-
ery Agency Power Lineman’s Certificate, the
Employee shall receive Journeyperson classifica-
tion and pay rate.

B. The duties of an Apprentice shall be as outlined in
the Schedule of Training of the MAESD. The ratio
of one (1) Apprentice and one (1) Groundman to
each Lineman shall not be exceeded in the shop.
Apprentices and Groundmen shall work only un-
der the direction of a Lineman.

C. New Apprentices will not be indentured by a Con-
tractor if qualified indentured Apprentices are on
the out of work list.

603 OWNER-OPERATORS

When certain miscellaneous trucks and/or equip-
ment are required in excess of the Company’s nor-
mal needs and not owned by the Company they
may be operated by Owner-Operators. These Em-
ployees will be under the supervision of the Contrac-
tor and will work under the terms of this Agreement.
When subcontracting line work under this Agree-
ment, including lineworker owner/operators, the
subcontractor shall demonstrate appropriate WSIB
coverage, voluntary recognition for the duration of
the project, and proof of remittance of all employee
and employer funds required under the Collective
Agreement.

604 GENERAL

A. The above classifications will cover the total ex-
tent of the work to be performed by the Compa-
ny.

B. Any classifications of workers required to drive a
vehicle shall have a Class “A” driver’s license.

C. Underground Work - With the consent of the
Business Manager special manpower accommoda-
tions may be made for underground duct installa-
tions and underground municipal distribution
work.

D. Utility Assist - With the consent of the Business
Manager the setting of poles and anchors shall be
performed by a qualified Lineman and Ground-
man Operator with the help of Utilitymen hired lo-
cally. Workers hired under these circumstances
shall apply for IBEW membership.

E. To improve the competitive position of our Union
Contractors and Employees, the Provincial Joint
Line Committee shall be empowered to negotiate
adjustments and/or changes to this Agreement,
subject to the approval of the E.T.B.A. of the
E.C.A.O. and the IBEW-CCO.

605 CLASSIFICATION PROCEDURE
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The Company shall determine the qualifications of
its Employees, subject to:

A. Present Employees shall retain their present clas-
sifications.

B. New Employees shall be classified in accordance
with their employment records, experience, trade
skills, apprenticeship records, trade certification
and in agreement with the Union.

C. An Employee who deems himself improperly clas-
sified shall have the right to appeal to the Provin-
cial Joint Line Committee.



SECTION 7 -

700

701

702

D. Where a host local union has concern over
whether an IBEW member is properly classified,
the host local union will first confirm the IBEW
member’s status with the home local union and, if
the concern remains, the contractor may refer the
issue to the Provincial Joint Line Committee
(PJLC). If the PJLC decision is not approved by
the host local union, it shall be referred to the
ETJB in accordance with Clause 1300.

HIRING PROCEDURE

HIRING

The Contractor agrees to hire and employ only
members of the International Brotherhood of Elec-
trical Workers on all line work in his/her home area.
The Contractor shall have the right to select and
name-hire all Foremen. When making appointments
to the Foreman level, the Employers will give con-
sideration to those Journeypersons they presently
employ. All hiring will be done through the Local Un-
ion Office and no one will be employed unless they
are in possession of a clearance card from the Local
Union Office.

WORKING CARD

If the Local Union is unable to furnish certified
workers to the Contractor within three (3) working
days of the time the Union Office receives the re-
quest for men (excepting Saturdays, Sundays and
Holidays) the Contractor shall be afforded the right
to employ certified workers as are available. The Lo-
cal Union will issue clearance cards to workers hired
in these circumstances who may be replaced by cer-
tified workers after three (3) working days notice to
the Contractor, but in no case until a worker has
worked a minimum of one (1) week.

MOBILITY

It is further agreed that should a Contractor obtain
work in any area outside of his/her home area,
he/she shall be permitted to bring in his/her own
crews comprised of Linemen, Splicer, and other spe-
cialists and hire any additional men required through
the Union.

In his/her home area, the Contractor may continue
to use his/her forces to perform any type of work
described above and augment his/her forces where
necessary from the Union.

When a Contractor obtains work outside of his/her
home area, Local Union 353 and Local Union 1687
shall act as a clearing house for the Province of On-
tario by coordinating manpower requirements and
making workers available to Contractors for the
whole Province. The Contractor agrees to notify the
Local in whose jurisdiction he/she has obtained the
work of the names and classifications of men he/she
is bringing into the area, prior to any crew move-
ment.

703

704

705

EMPLOYMENT PRIORITY

In all cases of layoff, the Local Union members shall
retain employment priority.

OLDER EMPLOYEES

Where five (5) or more Journeypersons are em-
ployed every fifth (5th) Journeyperson shall be fifty
(50) years of age or older, where available.

LAYOFF NOTIFICATION

When possible, the Contractor shall notify the Busi-
ness Manager three (3) days prior to a layoff, but in
no case later than twenty-four (24) hours after the
layoff.

SECTION 8 - HOURS OF WORK,
HOLIDAYS AND
VACATION

800 REGULAR HOURS

801
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The regular hours of work shall be eight (8) hours
per day on the job, Monday through Friday inclusive
between the hours of 8:00 a.m. and 4:30 p.m.

The above hours may be worked equally over any
four (4) consecutive days, Monday to Friday inclu-
sive.

Upon request of the Employees, a four (4) day times
ten (10) hour work week will not be unreasonably
withheld.

ADJUSTMENT OF HOURS

A. Daily starting time may be adjusted up to one (1)
hour earlier on mutual agreement between the
Contractor and the Local Union Business Manag-
er.

B. Lunch period shall be one half (1/2) hour taken
between 12:00 noon and 1:00 p.m. Special lunch
period arrangements may be made in specific
cases by mutual agreement between the Contrac-
tor and the Local Union Business Manager. All
Employees must be afforded the opportunity to
eat their lunch between 12:00 noon and 1:00
p.m.

C. Upon request of the employees and approval of
the Business Manager to work combined periods
of normal 40-hour work weeks back to back for
locations of a significant distance from the em-
ployers place of business with the appropriate
amount of time off at the conclusion of the work
period. For work occurring in the jurisdiction of
Locals 1687 or Local 402 contact Local 1687 for
approval and for all other jurisdictions, contact
Local 353.

Example:
Eight 10-hour days in a row = Six days off
Further example:

Eight days work, 10 days board as per Section
1100 E Compressed Work Weeks
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WORK BREAKS

Employees shall have a fifteen (15) minute rest pe-
riod at mid-morning and fifteen (15) minute rest pe-
riod at mid-afternoon, these rest periods shall also
apply to all over-time and shift work.

STATUTORY HOLIDAYS

Statutory holidays to be observed are: New Year's
Day, Family Day, Good Friday, Victoria Day, Canada
Day, Civic Holiday, Labour Day, Thanksgiving Day,
Christmas Day and Boxing Day.

If a statutory holiday(s) falls on a Saturday or a
Sunday, the closest following work day(s) shall be
observed.

OVERTIME

A. All work performed outside of regular working
hours except shifts and callouts shall be paid in
the following manner:

Monday to Friday inclusive

Work performed for the first four (4) hours after
the regular quitting time shall be paid at the rate
of one and one half (1 1/2) times the regular
rate of pay. Work in excess of the above shall be
paid for at two (2) times the regular rate of pay.

Saturday

Work performed between 8:00 a.m. and 12:00
noon shall be paid for at the rate of one and one
half (1 1/2) times the regular rate of pay. Work
in excess of the above shall be paid for at two
(2) times the regular rate of pay.

All work performed on new overhead line con-
struction, or when working with a utility which
pays double (2) time for Saturday, shall be paid
for at two (2) times the regular rate of pay.

Sundays and Statutory Holidays

All work performed on Sundays and Statutory
Holidays shall be paid for at the rate of two (2)
times the regular rate of pay.

B. Electrical Power Systems (EPS) Overtime

All work performed on EPS including but not lim-
ited to Power Distribution and Transmission
work outside of the regular working hours (ex-
cept shifts and callout) and on Saturdays, Sun-
days, and statutory holidays shall be paid at two
(2) times the regular rate of pay, except on the
road sector outside of the jurisdiction of Local
353 and for all public utilities that only pay one
and one half (1 1/2) times the regular rate.

C. When overtime is required by the Contractor, the
Employee shall receive a one-half (1/2) hour meal
period with pay at the overtime rate and a meal
provided by the Contractor after the first two (2)
hours of overtime is worked when overtime is re-
quired beyond that two (2) hour period. After
each additional four (4) hours of overtime is
worked, the Employee shall receive a one-half
(%2) hour meal period with pay at the overtime
rate and a meal provided when overtime is re-
quired beyond that four (4) hour period. This is
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not applicable for the first eight (8) hours worked
on Saturdays, Sundays and holidays.

SHIFTS

A. Work at any time of the day or night between
12:01 a.m. Monday and midnight Friday of the
same week other than the regular day shift shall
be considered shift work. A minimum of six (6)
hours work with seven (7) hours pay at the pre-
mium rate shall be considered a shift (For shift
work in Local 1687 and Local 402 the premium
rate 125% of the regular rate. For shift work in
all other locals the premium rate 120% of wage
package.).

B. A shift may be no more than eight (8) hours per
day unless overtime rates are paid.

C. A Contractor may work a four (4) day ten (10)
hour per day shift with permission from the Local
Union Business Manager. (For shift work in Local
1687 and Local 402 the premium rate is 125% of
the regular rate. For shift work in all other locals
the premium rate is 120% of wage package.).

D. The premium rate for a shift is pay at 125% of
the regular rate for Local 1687 and Local 402.
The premium rate for a shift is pay at 120% of
wage package for all other locals.

E. No Employee shall be permitted to work on more
than one (1) shift in twenty-four (24) hours un-
less overtime rates are paid. This is to mean
twenty-four (24) hours from the commencement
of the day shift for the job. All shifts to be ar-
ranged so that workers shall not lose time be-
cause of shift changes. When overtime is re-
quired it shall be distributed as equitably as pos-
sible among the Employees on the job where
practical to do so.

F. Under normal circumstances, no Employee shall
be required or allowed to work longer than two
(2) full consecutive shifts or fifteen (15) hours
and must be relieved for a rest period of at least
eight (8) hours.

G. Trouble shift work for utilities shall be paid at
125% of the regular rate of pay in Locals 1687
and Local 402 and 120% of the wage package for
all other locals.

CREW TRANSPORTATION

When Employees are using Company vehicles for
transportation to and from job sites, the Employees
will be paid straight time rates of pay for all time
spent travelling and existing arrangements shall re-
main in force.

CALLOUT

Work performed as special calls without prior notifi-
cation shall be paid at two (2) times the regular rate
of pay. The minimum payment shall be three (3)
hours at straight time.



808 REPORTING TIME

A. If Employees are required by the Employer to re-
port for work and if no work is available, they
shall receive three (3) hours pay.

B. Workers properly assigned to a job and who re-
port at the regular starting time shall receive not
less than three (3) hours pay.

This not to be construed to mean three (3)
hours pay in addition to the hours actually
worked in any one (1) work day.

809 Standby Pay

When employees are requested to be on
standby/on-call and are not called out for work dur-
ing that time, they will be paid one (1) hour of
straight time for each day of standby.

SECTION 9 - WAGES AND
PAYMENT METHOD
WAGES FOR REGULAR HOURS

900 REGULAR PAY

A. The hourly rates of pay shall be as follows:

Date Classification Base VP & Union Wage ECA
Rate SHP Funds Pack. Funds

Foreman Journeyperson Lineman (Powerline
Technician)

115% of the applicable Journeyperson rate

Sub-Foreman Journeyperson Lineman (Pow-
erline Technician)

107.5% of the applicable Journeyperson rate

Journeyperson Lineman —Splicer (Powerline
Technician)

Journeyperson Electrician
Electrician Apprentice

The same rate as the Inside wiring rate in his/her
home Local area. See the Appendix for the jurisdic-
tional area concerned.

Powerline Technician Apprentice

1st Period 50% of the applicable Journeyperson
rate 2nd Period  60% of the applicable Journey-
person rate 3rd Period  70% of the applicable
Journeyperson rate 4th Period 80% of the appli-
cable Journeyperson rate

Groundman/Equipment Operator

1st Year: 70% of the applicable Journeyperson rate
2nd Year: 80% of the applicable Journeyperson rate
3rd Year: 90% of the applicable Journeyperson rate
Groundman/Driver

1st Year: 50% of the applicable Journeyperson rate
2nd Year: 60% of the applicable Journeyperson rate

3rd Year: 70% of the applicable Journeyperson rate
Groundman

1st Year: 50% of the applicable Journeyperson rate
2nd Year: 60% of the applicable Journeyperson rate

Utilityman
1st Year: 40% of the applicable Journeyperson rate
2nd Year: 50% of the applicable Journeyperson rate

Forester

1st Year: 60% of the applicable Journeyperson rate
2nd Year: 70% of the applicable Journeyperson rate
3rd Year: 80% of the applicable Journeyperson rate

Forester Foreman
90% of the applicable Journeyperson rate.

Effective May 1, 2010, in addition to the above not-
ed wages and benefits, the Contractor will contrib-
ute $0.50 per hour earned by each Power Line
Technician and Apprentice Power Line Technician to
the ECAO Power Line Technician Apprentice Training
Fund. The Contractor shall remit the funds each
month by the 15" day of the month following the
month in which the work was performed directly to:

ECAO Power Line Technician
Apprentice Training Trust Fund

10 Carlson Ct

Suite #702,

Toronto, ON  M9W 6L2
The sole purpose of the Fund shall be for the pay-
ment of in-school apprentice training at a facility
approved by the Trustees on behalf of his/her con-
tributing contractor-employers only.

B. Groundmen, Utilitymen and Foresters who are
presently being paid in excess of the above rates
shall have their rates red-circled.

C. Overtime shall be paid at the rates shown in
Clause 804.

901 SHIFT PAY

A. Premiums for shift work shall be as outlined in
Clause 805.

Shifts shall be as defined in Clause 805.

902 PAY WEEK

The pay week shall commence at 12:01 a.m. Sun-
days and end midnight Saturdays.

Wages shall be paid weekly at or before quitting
time by cheque Thursday or direct deposit to the
Employee’s bank account by Friday, and no more
than one (1) week’'s wages may be withheld at any
time. This direct deposit option is voluntary to the
Employee. A pay stub showing all deductions will be
issued weekly to the Employee at the jobsite. When
a holiday falls on a pay day these days shall be
moved ahead by one (1) day.

Each Employee shall be given a detailed record of
his/her earnings in accordance with federal and pro-
vincial regulations.

903 LAYOFF

Employees being laid off shall receive a minimum of
one (1) hours notice with pay. The Employee shall
be allowed to leave the job at the time of the notifi-
cation.

He/She shall receive his/her wages and E.l. Record
of Employment at the time of layoff, if possible; fail-

- 47 -



204

905

906

907

9208

9209

910

911

912

ing that, they shall be mailed by XpressPost to
his/her home address within twenty-four (24) hours.

On room & board jobs, where there is no payroll of-
fice, his/her wages and E.l. Record of Employment
shall be mailed by XpressPost to the Employee’s
home address within twenty-four (24) hours of
layoff.

DISCHARGE/QUITTING

If any Employee voluntarily terminates his/her em-
ployment or if they are discharged for just cause by
his/her Employer, the conditions of termination as
stated in Clause 903 shall not apply. In this case the
Employer shall issue by XpressPost the Employee’s
E.l. Record of Employment and wages in full for the
period of employment with the Company within five
(5) working days following the date of discharge or
termination. The Company shall be given one (1)
hour’s notice by any Employee who voluntarily ter-
minates his/her employment.

PENALTIES

Failure of Contractor to comply with the require-
ments in Clauses 902, 903 and 904 will entitle the
Employee to two (2) hours wages without work for
each normal work day of non-compliance up to a
maximum of thirty (30) hours. Effective January 1,
1989, when the Monday of a pay week is a statutory
holiday, there shall be a twenty-four (24) hour grace
period on the Penalty Clause as it applies to Clause
902.

VACATION & STATUTORY HOLIDAY PAY

Vacation and statutory holiday pay shall be at the
rate of ten percent (10%) of the hourly earnings of
which four percent (4%) shall be in lieu of Vacation
Pay and six percent (6%) shall be in lieu of statutory
holiday pay.

UNION FUND

See Clause 1000.

TRAVEL EXPENSES

Travelling expenses and subsistence allowances
shall be as defined in Section 11.

ACCIDENT PAY

If an Employee leaves the job because of an injury,
Clause 1401C shall apply.

WORK BREAKS

Work breaks shall be paid in accordance with Clause
802.

CALLOUT
Time shall be paid in accordance with Clause 807.

ADJUSTMENTS

Adjustments in Union Funds shall be made in ac-
cordance with procedures followed for similar
changes under the Principal Agreement between
ETBA and IBEW-CCO.

SECTION 10 - BENEFIT PLAN

1000 UNION FUNDS

Union dues to be paid into the Local Union where
the work is being performed.

1001 ASSOCIATION FUNDS

Association fund to be paid into the ECA area where
the work is being performed.

SECTION 11 - TRAVEL AND

SUBSISTENCE
ALLOWANCES

1100
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A. Employees sent from the Employer's home area
shall be paid travel and subsistence allowances as
detailed below.

Employees hired locally as Lineworkers will not
be paid travel and subsistence allowances other
than mileage from the free zone area limit,
where applicable.

B. The Company shall set up crew headquarters in
the town or towns nearest to the work wherein
suitable living quarters can be obtained by the
workers.

There shall be a free travel zone of a twenty-five
(25) kilometre radius or forty (40) road kilome-
tres from the designated crew headquarters
where no travel time or mileage shall be paid.

Where existing free travel zones exceed the
twenty-five (25) kilometre radius or forty (40)
road kilometres, they shall continue to apply.

There shall also be a forty (40) kilometre radius
free travel zone for the Toronto area having its
centre at the intersection of 401 Highway and
Yonge Street. Transporting Company vehicles to
and from the job site will be paid for at the
straight time rate.

C. Travelling time at straight time rates plus cost of
transportation shall be paid by the Company on
all work performed outside the free travel zone.
The transportation cost allowance shall be $0.55
($0.56 effective May 1, 2020) ($0.57 effective
May 1, 2021) per kilometre. If the Company
wishes, it may supply the transportation in lieu of
the cost of same. (See: Clause 806). All travel
time beyond the free zones to be outside the reg-
ular eight (8) hours working day.

D. Wages at the regular straight time rate and room
and board shall be paid by the Company to work-
ers, for travelling time when ordered by the Em-
ployer to leave one (1) crew headquarters or
town and report for work to another crew head-
quarters or town. When transportation is made
available by the Company, no additional expense
other than travelling time and, room and board
will be allowed. If transportation is not made
available by the Company reimbursement will be



made on the basis $0.55 ($0.56 effective May 1,
2020) ($0.57 effective May 1, 2021) per road map
kilometre.

. When Employees are ordered by the Company to
work away from their regular crew headquarters
they shall be allowed $134.30 ($136.05 effective
May 1, 2020), ($137.55 effective May 1, 2021)
per day worked for room and board including
working days lost due to inclement weather.

Line Contractors agree to pay five (5) days
Room and Board for a four (4) day times ten
(10) hour compressed work week for any out-
side work where the work is greater than one
hundred fifty (150) road kilometres (to be de-
termined by i.e. ‘Googlemap’, ‘Mapblast’, or
‘Mapquest’ ) from predetermined points in each
local area. For a five (5) day times eight (8)
hour work week the Line Contractors agree to
pay five (5) days Room and Board. Any other
Room and Board will be paid at the rate of one
(1) day Room and Board per day worked. Out-
side of Local Union 353 the reference point is
considered to be the Contractor’s office.

. When other accommodations cannot be secured,
the Company may establish a camp and provide
free room and board to the Employees for the du-
ration of the job in lieu of room and board allow-
ances. Any complaints on camp conditions may
be referred to the Joint Conference Board.

. On camp jobs, transportation shall be provided, if
required, between camp and the work site and
any time spent travelling in excess of fifteen (15)
minutes each way will be paid for at the straight
time rate.

SECTION 12 - TOOL LIST

1200 TOOLS
A. The following tools will be supplied by Linemen,

Splicers, and Apprentices:

1 Set of Belt and Spurs, and a Fall Restricting
System for pole climbing in accordance with
IHSA and/or CSA standards
Harness with D in centre of back in accor-
dance with the ISHA and/or CSA Standards
Skinning Knife
10” Adjustable Wrench
12” Adjustable Wrench
Large Screwdriver, 8” shank, 5” handle
Pair 9” Offset Cutting Pliers
Ball Peen Hammer
6’ Folding Wooden Ruler or a non-
conducting equivalent
Nut & Bolt Bag

1 Ratchet handle with sockets (sizes as

required)

* 1 Pair of Lineman gloves

N [
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These additional tools will be supplied by Splicers:

6 Screwdrivers, Robertson and Standard
Types

1 Pair 8” Diagonal Pliers

Pair 8” Long Nose Pliers

Tool Box

Adjustable Hacksaw Frame

Set of Cable preparation knives

The Company shall replace knives and

gloves when they are worn out (gloves: to a
maximum of eight (8) pairs per year if re-
turned).

1
1
1
1

The Company shall furnish all other necessary
tools or equipment. Workers will be held re-
sponsible for the tools or equipment issued to
them providing the Company furnishes the nec-
essary lockers, job boxes, or other safe place
for storage.

Should an Employee’s tools as listed herein be
stolen as a result of forcible entry or destroyed
by fire or lost or damaged in transportation by
the Company, the Company shall compensate
the Employee for the value of the tools, or re-
place them with tools of equivalent value.

The Foreman and the Job Steward shall jointly
ensure that the Employee’s tools list is complete
when the Employee reports to the job and peri-
odically as required. When it is determined that
a Lineman, Splicer or an Apprentice does not
possess his/her complete tool list, five (5) days
notice shall be given to correct same.

. All Journeyperson Electricians are required to

have the following tools:

Centre Punch

15" Cold Chisel

Half-round File

Ball Peen Hammer

Adjustable Hacksaw Frame

Knife

Medium Level

Prs. of Pliers - 8” Sidecutters, Diagonal,
ongnose and 2 prs. of Channelock

Screwdrivers, Robertson and Standard Types

6” Square or Combination Square

Steel Tape, 10 or 12-foot

Small Tap Wrench

Tool Box

Tool Pouch and Belt for Hand Tools

600-Volt Tester (CSA approved)

PR RPRPRPRPOCURRRERRERERER

Apprentices shall supply themselves with the
following basic tools and be in possession of a
complete list of tools upon becoming a Journey-
person Electrician:

1st Period

3 Prs. Pliers - 8” Sidecutters, Diagonal,
Channelock

1 Pocket Knife

1 Steel Tape, 12-foot or 10-foot

6 Screwdrivers - Robertson and Standard
Types

1 Tool Box

1 Tool Pouch for Hand Tools

2nd Period
1 Hacksaw Frame - Adjustable
1 Hammer - Ball Peen



1 Pr. Longnose Pliers

3rd Period
1 Medium size Level
1 24" Cold Chisel

4th Period

1 voltage tester

1 Combination Square or 6” Square

1 antre Punch 1302
1 File - Half-round

5th Period
1 Pr. of Channelock

SECTION 13 - GRIEVANCE 1303

1300

1301

PROCEDURE AND
ARBITRATIONS

GRIEVANCE PROCEDURE

Any grievance arising concerning the interpretation,
application, administration or alleged violation of
this Agreement shall be dealt with in accordance
with the following:

Step 1: The aggrieved Employee shall, with his/her
Local Union Steward, present his/her grievance ver-
bally to his/her Foreman or Supervisor within five
(5) working days of the time he/she became aware,
or reasonably should have been aware, of the inci-
dent giving rise to the grievance. The Foreman or
Supervisor shall reply verbally to the grievance with-
in one (1) working day. In the event the grievance is
not satisfactorily settled at this step, the grievance
shall proceed to Step 2.

Step 2: The Local Union shall submit the grievance

in writing to the designated Contractor's Repre-

sentative. Within two (2) working days of receipt of

the grievance at Step 2, the designated Contractor
Representative shall meet with the Local Union Rep-

resentatives in an effort to resolve the grievance. If

the grievance is not satisfactorily settled at this step, 1306
the grievance shall be submitted to the Provincial

Joint Line Committee.

Step 3: The Provincial Joint Line Committee shall

meet with the Local Union and the Contractor Rep-

resentative within seven (7) days of receipt of the 1307
grievance and shall render a decision at the earliest

possible date, but in no case later than ten (10)

working days from the date of hearing.

1304

1305

Step 4: Failing settlement of the grievance by the

Provincial Joint Line Committee, it shall, by mutual 1308
consent, be referred to the Electrical Trade Joint

Board which shall meet and render a final and bind-

ing decision. An application for a grievance to be

heard at the Joint Board must be made to the ETJB

within forty-five (45) days from the date of the

grievance. The ETJB will hear the grievance within

ninety (90) days from the date of the application.

EITHER PARTY

If either Party to this Agreement alleges there has
been a misinterpretation, violation or non-application
of this Agreement such Party may within five (5)

-50 -

working days of the time they became aware, or rea-
sonably should have been aware, of the incident giv-
ing rise to the grievance, submit such grievance in
writing to the designated Representative of the other
Party. If the grievance is not settled within two (2)
working days at this stage, it may be submitted to the
Provincial Joint Line Committee.

NOTICE

Prior notice of all grievances whether referred to the
Provincial Joint Council or referred to arbitration un-
der Section 133 of the LRA shall be given to the re-
spective Secretaries of the ETJB.

STRIKE/LOCKOUT

During the terms of this Agreement, there shall be
no strike by the Union and there shall be no lock-out
by the Contractor.

NO LEGAL COUNSEL

Prior to arbitration no legal counsel shall take part in
any of the proceedings of the grievance procedure.

ARBITRATION

Differences between the Parties not dealt with by
the foregoing provision may be referred to arbitra-
tion pursuant to Section 48 of the LRA but only after
Steps 1 through 3 in Clause 1300 have been fol-
lowed.

The expense of the nominees to an Arbitration
Board shall be borne by the Party represented and
the expenses of the Chairman shall be borne equally
by both Parties.

The Board of Arbitration shall not have any power to
alter or change any of the provisions of this Agree-
ment or to substitute any new provisions for any ex-
isting provision nor to give any decision inconsistent
with the terms and conditions of this Agreement.

SAVING CLAUSE

If any court shall hold any part of this Agreement
invalid, such decision shall not invalidate any other
part of this Agreement.

TIME LIMITS

Any of the time limits provided in the Grievance Pro-
cedure may be extended by mutual agreement of
the Parties.

PROVINCIAL JOINT LINE COMMITTEE

The Provincial Joint Line Committee shall be com-
prised of Representatives of L.U. 353, L.U. 1687,
IBEW-CCO and the ECAO Standing Line Committee.
The PJLC has the power to deal with disputes, inter-
pretations, industry promotion, and all such matters
at the Provincial level, but is not empowered to alter
this Agreement or change its intent.

Should any matter require final resolution by a vote
or ballot, the Contractor and Union parties shall
each cast four (4) votes.



The PJLC shall hold a meeting within one (1) week
following the request of either Party.

SECTION 14 - SAFETY

1400

1401

GENERAL

The Contractor and every Employee shall comply
fully with the provisions of the Occupational Health
and Safety Act and regulations thereto and all such
legislation as it pertains to accident prevention and
safe and sanitary working practices. The Contractor
and every Employee shall also comply with individu-
al company safety manuals or owner/client safety
policies.

SAFETY

A. The Company, their Representatives and every
Employee shall comply with the IHSA Electrical
Utility Safety Rules, as amended from time to
time, and all other safety regulations as speci-
fied in the contract documents.

B. The Company shall exercise the same responsi-
bility for safety as they do for all other parts of
their operations; they shall maintain the neces-
sary safety equipment and ensure that the
Foremen enforce safety rules and safe working
practices.

C. When an Employee is injured and leaves the
job for medical attention and when decided by
the doctor he/she is unable to return to the job
because of the injury, the worker shall be paid
for the full day. Transportation shall be supplied
by the Company when requested to a doctor’s
office or a hospital.

D. All accidents regardless of severity shall be re-
ported to the Contractors office. Copies of all
WSIB Form 7 “Employers Report of Inju-
ry/Disease” shall be mailed to the Local Union
and to the Worker upon his/her request.

E. Workers shall observe all safety rules and shall
use the safety devices and equipment provided
for their protection.

F. Workers shall supply themselves with approved
safety helmet, safety shoes and belt and spurs
(Clause 1200). The Safety Helmet shall bear the
Canadian Standards Associations Approval —
Class B - CAS-Z-94-1. All other safety devices
and safety equipment shall be supplied by the
Company, as outlined above.

G. Crew safety meetings shall be held weekly at
the job site. Subject and attendance will be
recorded, meeting minutes taken and posted if
possible.

SECTION 15 - WORKING

1500

1501

1502

1503

1504

-51 -

CONDITIONS

DRINKING WATER

The Employer shall be responsible for providing cool
fresh drinking water on all jobs in accordance with
the provisions of the Occupational Health and Safety
Act. If potable drinking water is not readily accessi-
ble at the jobsite, the Employer shall provide bottled
drinking water.

DIRTY JOBS

When it is mutually agreed that a project is exces-
sively dirty the Contractor shall make coveralls and
gloves available to the Employees, who shall return
them at the completion of the job. The coveralls
shall be cleaned as required, by the Contractor.
Dirty jobs shall be defined as those on which there
is excessive carbon black, metal dust, grease or oil
and chemicals. This shall not apply to tools and
equipment.

RAINWEAR

Rainwear shall be provided by the Contractor when
the conditions so warrant. Rainwear includes rubber
boots when warranted.

CLEANUP

On all jobs, workers shall be allowed ten (10)
minutes prior to normal work day quitting time in
order to put away personal tools and Company
equipment and clean up.

STOREKEEPER

Where there is a full time Storekeeper required on a
project, he/she shall be a Journeyperson Lineman
and preference shall be given to older members.



SECTION 2100A - SIGNING PAGE

2100A

Agreed to at Toronto, Ontario on the 1st day of May, 2019.

For the Electrical Trade Bargaining Agency
of the Electrical Contractors Association of

Ontario:

/ Oz P

Peter Calabrese, Cha:\'irman /
ECAO Standing Line Committee

Chris Cimek, Chairman, ETBA

Graeme Aitken, Executive Director

ECAO
L™
Bernie Fishbein, Independent Chair
ETBA
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For the International Brotherhood of Electrical

Workers, IBEW Construction Council of
Ontario and all its affiliated Local Unions:

Steven Martin, Chairman
IBEW Electrical Power Council of Ontario

Mark Watson, Vice President
IBEW Electrical Power Council of Ontario

John Grimshaw, Executive Secretary Treasurer
IBEW/CCO

Tom Reid, International Vice-President

Bruce McNamara,
International Representative



LETTER OF UNDERSTANDING

THE PARTIES AGREE THAT, DUE TO THE UNIQUE
NATURE OF THE WORK INVOLVED, THE POLICY
REGARDING MAKE UP TIME SHALL BE AS FOLLOWS:

The Employees may make up for lost time providing they
do not work more than 40 hours per week, or 10 hours
per day, at the straight time rate, Monday to Friday in-
clusive.

Sincerely,
Larry Lineham,

Chairman IBEW-CCO
Line Committee

Wayne Gatien,
Chairman ETBA
Line Committee

LETTER OF UNDERSTANDING

May 1, 2001
Mark Kellett, Chairman
ETBA Line Committee

Dear Sir:

The IBEW CCO and ETBA agree to apply the terms and

conditions of the Provincial Linework Agreement for work

outside the ICI sector (yellow pages) to any electrician

or electrician apprentice assigned by the Contractor to

perform the following work:

e  Street Lighting

e Traffic signals/controls/traffic management systems
(FTMS)

e Signs and decorative lighting in the public sector

e Airports outside of terminal, hangar, administrative
and covered parking buildings

e  Fibre optic and other communications transmission
lines

e  Wireless communication towers (cellular communi-
cations)

e Outside work on military bases and other similar
campus type developments

e  Transportation infrastructure (excluding subways)

e Any other work falling under the terms of the Pro-
vincial Linework Agreement (yellow pages) as
agreed from time to time by the parties.

Mobility for electricians/apprentices under the yellow
pages shall be governed by Clause 702 of the Principal
Agreement, save and except those electricians who are
bona fide specialists. Such specialists shall have unre-
stricted mobility throughout the province and shall not
be counted in the mobility calculation of Clause 702 on a
job or jurisdictional area basis. This letter of understand-
ing shall not be referred to or relied upon for any pur-
pose other than its application to the work specified
above.

Sincerely,

Bill Daniels, Chair
IBEW CCO Committee

LETTER OF UNDERSTANDING

May 1, 2004
James A. Kellett, Chairman
ETBA Line Committee

RE: TOOL LIST CLAUSE 1200

Dear Sir:

All new Journeypersons/members and new apprentices
are to supply their own fall restricting system for pole
climbing. All new Journeypersons/members and new
apprentices are to supply their own harnesses. The Con-
tractor will provide all other components to complete the
fall arrest system.

Should there be legislative change to the standards for
fall restricting systems for pole climbing and/or harness-
es, the new/replacement equipment will be provided by
the Contractor.

If the fall restricting system components for pole climb-
ing and/or harness wears out in the normal course of
his/her duties, the new/replacement equipment will be
provided by the Contractor.

The Contractor shall inspect the above listed items of all
new hires to determine the condition and suitability of
the equipment.

The Contractor will replace fall restricting system com-
ponents for pole climbing and/or harnesses only after a
worker has been employed by them for a period of 3
months or sooner at the discretion of the Contractor.
The Contractor will replace fall restricting systems for
pole climbing and/or harnesses if damaged by the Com-
pany.

Sincerely,

Bruce McNamara, Chair
IBEW CCO Line Committee
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LETTER OF UNDERSTANDING
January 24, 2007
Revised as per Memo of Agreement: March 11, 2010
Revised as per Memo of Agreement: February 20, 2013

FR (FIRE RETARDANT) CLOTHING

e The Line/Utility Contractors will solicit a manufactur-
er/supplier that meets all requirements and have
them establish a database for each outside worker.

e The Line/Utility Contractor will issue the required
articles of clothing to the outside Workers and the
Supplier will maintain the database of sizes and items
issued.

e The Line/Utility Contractors will maintain a minimum
guantity in stock to address new hires or emergency
situations and this information will be provided to the
Supplier to update the database.

e The Line/Utility Contractors will endeavor to retrieve
the FR clothing from a Worker that leaves the
IBEW/CCO membership to another Employer or La-
bour Organization.

Bruce McNamara Jack Dowding
Chairman Executive Chairman
IBEW/CCO IBEW/CCO

Power Council Power Council

Jim Kellett Mike Krueger
Chairman Vice Chairman
ECAO ECAO

Standing Line Committee Standing Line Committee

LETTER OF UNDERSTANDING

February 7, 2007
RE: INSIDE/OUTSIDE JURISDICTIONAL
DISAGREEMENTS PERTAINING TO SECTION 17

1. The parties agree that the existing IBEW Rose Docu-
ment dated September 10, 1980 represents an ap-
propriate guideline for the resolution of In-
side/Outside Jurisdictional Disagreements pertaining
to Section 17 of the Principal Agreement and the
Provincial Line Agreement for work outside of the ICI
Sector.

2. The IBEW is open to reviewing the Rose Document
by April 30, 2007 and the Parties agree that they will
adopt the following process for doing so:

A. PJLC to identify the disputed issues.

B. PJLC to declare its interests.

C. PJLC will recommend suitable resolutions.
D

Resolutions recommended by the PJLC together
with unresolved issues will be referred to the
IBEW CCO Bargaining Committee for review.

E. Recommended resolutions and unresolved is-
sues will then be forwarded to the IVP (In-
ternational Vice President of the IBEW First
District Office) for a decision.

F. The ETBA and the IBEW CCO or any affiliates of
the Bargaining Committee may make submis-
sions to the IVP.
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G. The IVP will receive all submissions by April 30,

2007 and then render a decision. The IVP shall
provide a decision by May 30, 2007.

The parties acknowledge that particular dis-
putes related to the Inside/Outside jurisdiction
may arise from time to time and that the fol-
lowing process for the resolution of such dis-
putes is appropriate.

A. Disputes can be raised by the ETBA or the
IBEW CCO or any of the affiliates of the
Bargaining Committee.

B. The disputes shall be considered by the
IBEW CCO Bargaining Committee and an
10 (International Office) Representative
(‘The Committee’) within fourteen (14)
calendar days of the dispute being deliv-
ered in writing to the Executive Secretary
Treasurer of the IBEW CCO.

C. The Committee will render a decision with-
in forty-eight (48) hours thereafter.

D. Any party to the dispute may appeal the
decision of the Committee to the IVP with-
in seven (7) calendar days and the IVP
shall render a decision within seven (7)
calendar days.

Nothing in this process precludes access by any
party to an adjudication of the dispute by the
Ontario Labour Relations Board (OLRB) but the
parties agree that they will first exhaust this
process before making any application to the
OLRB.

For the International Brotherhood of Electrical
Workers, Construction Council of Ontario

John Grimshaw, President
John Pender, Executive Secretary Treasurer

For the Electrical Trade Bargaining Agency of the
Electrical Contractors Association of Ontario

Peter Bryant, Chairman
Eryl Roberts, Executive Vice-President



LETTER OF UNDERSTANDING
February 20, 2013

The parties agree to hire a consultant economist to re-
view existing travel clauses and make recommendation
that are economically viable. The costs will be covered
by the Joint Electrical Promotion Plan (JEPP).

For the International Brotherhood of Electrical
Workers, Construction Council of Ontario

Steven Martin, Vice-President
IBEW Electrical Power Council of Ontario

For the Electrical Trade Bargaining Agency of the
Electrical Contractors Association of Ontario

James A. Kellett, Chairman
ETBA Line Contractors Standing Committee

For the International Brotherhood of Electrical
Workers, 15t District Council

Bruce McNamara
International Representative
IBEW 15t District Council
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LETTER OF UNDERSTANDING
March 22, 2016

Safety Training

The ETBA and the IBEW/IBEW-CCO agree to the delivery
of Working at Heights safety training as follows:

1. Each Local Union will provide Working at Heights
training for all its active members. The training
may be provided by the Local Union itself or may
be subcontracted to another trainer.

2. Where the Local Union and the Local ECA agree,
other training (such as WHMIS and Fall Arrest)
may be provided where the cost of the training is
agreed upon by the Local Union and Local ECA.

3. The Contractors will fully fund the cost of this
training, which will include the cost of the training
program, any necessary insurance, equipment and
delivery costs, travel time and mileage for the
member (if applicable), administrative costs. The
cost will also include a per diem for each employ-
ee based on their regular full package straight
time hourly rate for the number of hours spent in
training.

4. The cost of the training will be established on a
local by local basis as agreed by the Local Union
and the Local ECA no later than April 30, 2016.
The obligation set out in paragraph #1 will not
apply until the full cost of the training is agreed
upon by the Local Union and the Local ECA. No
refusal to hire a member by a contractor because
the member has not received Working at Heights
training shall be considered reasonable until the
cost of the training has been agreed upon by the
Local Union and Local ECA.

5. For local areas who have a voucher system in
place as part of their local Working at Heights
agreement, whereby vouchers are provided to
IBEW members when they complete the training,
the following applies:

(a) Immediately upon completion of the Working
at Heights training, the active member will
receive a voucher for time spent in Working
at Heights training that must be promptly
submitted to his/her current employer (or
next employer if unemployed) working in the
jurisdiction of their home local who will pay
him/her on their next regular pay period.

(b) Employer includes a non-resident contractor
who is working in the jurisdiction of the home
local.

6. Effective April 1, 2017, no member shall be dis-
patched without a current Working at Heights cer-
tification, valid Certificate of Qualification or Ap-

prenticeship Training Agreement, and Ontario Col-
lege of Trades membership.

7. The ETBA with the cooperation of IBEW-CCO will
establish a central database to record and track
workers' Working at Heights safety training.

8. In the event that there is any dispute as to the full
cost of the training or any other matter as to the
implementation of this provision, the dispute may
be referred to the ETJIB for full and final determi-
nation.

LETTER OF UNDERSTANDING
March 22, 2016

Health & Safety Representatives

The following will apply on a project that is expected to
last at least three months or more and the Contractor
employs 20 or more IBEW members:

A. The Business Manager reserves the right to appoint
or remove a Health and Safety Representative on any
project that is expected to last at least three months or
more and the Contractor employs 20 or more IBEW
members and the Business Manager will consider quali-
fied workers employed on the project for this appoint-
ment. The Contractor shall be notified in writing when a
Health and Safety Representative is appointed. The
Health and Safety Representative will be responsible for
his regularly assigned work on behalf of the Contractor.

B. The Health and Safety Representative shall be al-
lowed sufficient time to ensure that the provisions of
section 14 of this Agreement are observed and will par-
ticipate in accident investigations in accordance with the
Occupational Health & Safety Act.

C. No Health and Safety Representative shall be dis-
criminated against by the Contractor because of the per-
formance of his duties as a Health and Safety Repre-
sentative.

D. The Health and Safety Representative will not be laid
off, unless with just cause, as long as the Contractor
employs at least 20 IBEW members on the project.
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LETTER OF UNDERSTANDING
March 22, 2016

Loaning/Subcontracting
Principle:

Subcontracts between employers bound to the Principal
Agreement are prohibited if used for the purpose of
loaning or transferring workers from one employer to
another employer and bypassing the role of the hiring
hall (e.g. avoiding either the need or consequences of a

layoff).

Legitimate subcontracts are distinguished from ‘loaning’
as follows:

e Subcontracts have a specific/clearly defined scope of
work for which the subcontractor is responsible.

e Subcontracts are supported by proper standard
documentation including;

o Liability insurance

o WSIB clearance

o Form 1000 (subcontract under a notice of project,
if required)

0 Subcontracts must be in writing and at a mini
mum a purchase order detailing the above.

e Subcontracts require that the subcontractor has con-
trol and is the ‘employer’ of its workers appointing su-
pervision as required and establishing clear communica-
tion protocols between himself and its on-site workers.
The subcontractor will supply the basic tools for its em-
ployees as required.

e Supplying labour to perform an unspecified and un-
identified amount of work, or the intermingling of em-
ployees from different employers performing the same
work, will be interpreted as a ‘loaning’ of men and re-
quires the business manager’s approval.

LETTER OF UNDERSTANDING
March 22, 2016

Union Funds for mobile electricians and
apprentice electricians

The parties agree that with respect to electricians and
apprentice electricians, all remittances and contributions
will be paid by the contractor to the local union where
the work is being performed. If the contractor and local
union business manager agree, pension and health and
welfare contributions for mobile electricians and appren-
tice electricians may be remitted directly to the mem-
ber's home local.

For the IBEW/IBEW-CCO

Mick Cataford
President

John Grimshaw
Executive Secretary-Treasurer

Bruce McNamara
International Representative

Independent Chair
Bernie Fishbein

For the ETBA of the ECAO

Dan Lancia
President

Jeff Koller
Executive Director
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COMMUNICATIONS
AGREEMENT

between

THE ELECTRICAL TRADE BARGAINING AGENCY
OF THE ELECTRICAL CONTRACTORS
ASSOCIATION OF ONTARIO
and all other Signatories to this Agreement
(Hereinafter called the ‘Contractor’)

And

THE IBEW CONSTRUCTION COUNCIL OF ONTARIO
(Hereinafter called the ‘Union’)

Representing the following affiliated Local Unions,
105, 115, 120, 303, 353, 402, 530, 586,
773, 804 and 1687

Expiry date: April 30, 2022
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SECTION 1 -

100

INCLUSIONS

In addition to Sections 1 - 21 of the Provincial Sec-
tion of the Principal Agreement and Local Union Ap-
pendices, unless otherwise noted, this Section of the
Agreement applies to any Contractor whose busi-
ness includes the performance of work as described
in Section 2 herein in the Province of Ontario.

SECTION 2 - SCOPE
(COMPLEMENTS
SECTION 200 OF THE
PRINCIPAL
AGREEMENT)

200

201

202

This Agreement covers all Employees of the Compa-
ny engaged in the installation, maintenance, repair
or service of all telephone interconnect and data
systems including, but not restricted to, input data
or voice lines, interface lines, acquisition lines, data
reporting lines, local area networks, video distribu-
tion and related peripheral equipment for the above.

This Agreement does not cover work that properly
comes under the work jurisdiction of IBEW members
employed under the Provincial Section of the Princi-
pal Agreement.

Specifically the work not covered by this Agreement
shall include but not be limited to the following:

The installations of all conduit, raceways, cable
trays, and the pulling of all cables related to indus-
trial process, building automated systems, fire and
burglar alarms, and nurse call systems. The parties
will give consideration to the above exclusions if the
system is modified by changes in technology.

Electrical work not covered by the Agreement shall
be covered by the terms and conditions of the Prin-
cipal Agreement.

Should the Parties differ on the assignment of work
as described above, the issue will be referred imme-
diately to the Principals representing the ETBA and
the IBEW/CCO.

If agreement cannot be reached the matter will be
referred to the IBEW 1st District Vice President for
final determination.

The work under dispute will continue to be per-
formed by the Contractor until resolved as above. If
the work under dispute is found to have been im-
properly assigned damages, if any, against the Con-
tractor will be limited to the difference in wages be-
tween the Employees that performed the work and
the Employees that should have performed the
work.

SECTION 3 - CLASSIFICATIONS

300 EMPLOYEE CLASSIFICATIONS

A. Communication Electrician

B. Communication Technician (Network Cabling
Specialist) Foreman

C. Journeyman Technician (Network Cabling
Specialist) Level 3

D. Journeyman Technician (Network Cabling
Specialist) Level 2

E. Journeyman Technician (Network Cabling
Specialist) Level 1

F. Apprentice Communication Technician (Net-
work Cabling Specialist) Level 2

G. Apprentice Communication Technician (Net-
work Cabling Specialist) Level 1

H. Communication Cable Installer

Any classification of Employee may be required to
perform the work of a lesser qualified worker pro-
vided that their wage rate is maintained.

301 CLASSIFICATION DEFINITIONS
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A. Communication Electrician

A Communication Electrician shall have com-
pleted a Networking Cabling Specialist 631A
(either through apprenticeship or certificate
challenge) and be able to carry out work as
defined within this trade. As well, they shall
be a Journeyman Electrician 309A as defined
under the Ontario College of Trades and Ap-
prenticeship Act, 2009 (OCTAA) or any suc-
cessor legislation. They may also design ca-
bling layouts, configure voice-data-video sys-
tems in addition, Communication Electrician
shall be capable of directing other Employees.

B. Communication Technician (Network
Cabling Specialist) Foreman

Formerly known as Designated Senior Tech-
nician, the Communication Technician (Net-
work Cabling Specialist) Foreman shall have
completed a Network Cabling Specialist (ei-
ther through apprenticeship or certificate
challenge) and be able to carry out work as
defined within this trade. They may also de-
sign cabling layouts, configure voice-data-
video systems in addition, Communication
Technician (Network Cabling Specialist)
Foreman shall be capable of directing other
Employees. Communication Technician (Net-
work Cabling Specialist) Foreman must meet
the classification requirements of a Journey-



man Technician (Network Cabling Specialist)
Level 3 and may be reclassified as Journey-
man Technician (Network Cabling Specialist)
Level 3 if they are not required for supervi-
sion.

Journeyman Technician (Network Ca-
bling Specialist) Level 3

Journeyman Technician (Network Cabling
Specialist) Level 3 shall have completed a
Networking Cabling Specialist 631A (either
through apprenticeship or certificate chal-
lenge) and be able to carry out work as de-
fined within this trade. They are also required
to maintain skills upgrading at a minimum of
40 hours per year. These training standards
are to be decided by the Provincial Joint
Communications Committee (PJCC) and a
Committee comprised of IBEW and Contrac-
tor representatives that will meet at least
once a year to ensure current training pro-
grams (either vendor certification or other
communication training) are listed and avail-
able. An Employee that does not have current
training as defined by the standard will be re-
assigned to Journeyman Technician (Network
Cabling Specialist) Level 2 classification.

Journeyman Technician (Net-
work Cabling Specialist) Level 2

Journeyman Technician (Network Cabling
Specialist) Level 2 shall advance to Journey-
man Technician (Network Cabling Specialist)
Level 3 after completing two thousand (2000)
hours of on-the-job training. They shall have
completed a Network Cabling Specialist F (ei-
ther through apprenticeship or certificate
challenge) and be able to carry out work as
defined within this trade. Journeyman Tech-
nician (Network Cabling Specialist) Level 2
must also have successfully completed a min-
imum of 40 hours of communication or ven-
dor specific training as defined and approved
by the ETIB .

Journeyman Technician (Net-
work Cabling Specialist) Level 1

Journeyman Technician (Network Cabling
Specialist) Level 1 shall advance to Journey-
man Technician (Network Cabling Specialist)
Level 2 after completing two thousand (2000)
hours of on-the-job training. Journeyman
Technician (Network Cabling Specialist) Level
1 shall have completed the Network Cabling
Specialist 631A either through apprenticeship
or certificate challenge.

Apprentice Communication Technician
(Network Cabling Specialist) Level 2

All Apprentices shall be governed by the On-
tario College of Trades and Apprenticeship
Act, 2009 (OCTAA) or any successor legisla-
tion under the trade Network Cabling Special-
ist - 631A. Apprentice Communication Tech-
nician (Network Cabling Specialist) Level 2
shall be able to carry out the work of an Ap-

prentice Communication Technician (Network
Cabling Specialist) Level 1. Apprentice Com-
munication Technician (Network Cabling Spe-
cialist) Level 2 shall advance to Journeyman
Technician (Network Cabling Specialist) Level
1 after completing two thousand (2000)
hours of on-the-job training, successful com-
pletion of Level 2 Network Cabling Specialist
trade school curriculum and passing the Net-
work Cabling Specialist C of Q exam. The ap-
prentice shall comply with the terms and
conditions set by the applicable local Joint
Apprenticeship Council.

G. Apprentice Communication Technician
(Network Cabling Specialist) Level 1

All apprentices shall be governed by the On-
tario College of Trades and Apprenticeship
Act, 2009 (OCTAA) or any successor legisla-
tion under the trade of Network Cabling Spe-
cialist — 631A. Apprentice Communication
Technician (Network Cabling Specialist) Level
1 shall be able to carry out the work of a
Communication Cable Installer as well as the
termination of cables or the installations of
associated equipment. Apprentice Communi-
cation Technician (Network Cabling Special-
ist) Level 1 shall advance to Apprenticeship
Communication Technician (Network Cabling
Specialist) Level 2 after completing two thou-
sand (2000) hours of on-the-job training and
successful completion of Level 1 Network Ca-
bling Specialist trade school curriculum. The
apprentice shall comply with the terms and
conditions set by the applicable local Joint
Apprenticeship Council.

H. Communication Cable Installer

An Employee whose duties shall consist of in-
stallation of communication cables as defined
in Section 2. This does not include the termi-
nation of cables or the installations of associ-
ated equipment. Effective May 1, 2018 Com-
munication Cable Installers shall be offered a
position as an Apprentice Communication
Technician (Network Cabling Specialist) Level
1 after completing two thousand (2000)
hours of on-the-job training. Communication
Cable Installers not offered a position as an
Apprentice Communication Technician (Net-
work Cabling Specialist) Level 1 shall no
longer be cleared for work.
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Any classification of electrical worker may be as-
signed to Communications work by the Employer
provided the worker does not suffer a reduction in
pay as a result. Any unemployed member on the
"out of work" list may elect to accept employment in
any classification of Communications work for which
they are qualified at the prevailing rate for that clas-
sification.
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EMPLOYEE RATIOS

EMPLOYEE RATIOS AND SUPERVISON

Each Employer operating under this Section of the
Collective Agreement shall employ at least one (1)
Communication Electrician or Communication Tech-
nician (Network Cabling Specialist) Foreman.

For each Communication Electrician and/or Commu-
nication Technician (Network Cabling Specialist)
Foreman employed the Employer is permitted to
employ up to five (5) employees at a lower classifi-
cation. This shall be a shop ratio.

On all jobs requiring five (5) or more employees’
one member shall be a Communication Technician
(Network Cabling Specialist) Foreman. A Communi-
cation Technician (Network Cabling Specialist)
Foreman shall not supervise more than twenty (20)
employees on any one job.

HIRING AND LAYOFF
PROCEDURE

All hiring shall be done in accordance with Section 7
of the Principal Agreement. In addition to the provi-
sions in Section 7, each Local Union shall establish a
separate "available for work" list for each discrete
classification of communications worker. In the
event that workers are not available in the required
classification and the Local Union is not able to sup-
ply suitable workers within three (3) working days,
then an Employer shall be permitted to bring in his
own crews under Clause 705 or to recruit workers
into the classification. Such workers shall be con-
sidered probationary for a period of six (6) months
from the date of hire, after which time the Union will
accept a letter from the Employer recommending
the worker for membership. The employment priori-
ty rights under Clause 704 in the Principal Agree-
ment shall only apply within each classification.

For purposes of clarity, mobility rights shall be as
per Section 7 of the Provincial Section of the Princi-
pal Agreement. In addition, when Contractors obtain
work outside of their home areas they may bring in
their own crews to perform the following work:

A. Short duration, multi-location work for a
chain-store type client throughout the Prov-
ince.

B. Supervision, specialty skills, commissioning,
verification and certification work at any time
during the course of a construction project.
Specialty skills include, but are not limited to
mean, manufacturer’s specific training.
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HOURS OF WORK

HOURS OF WORK, OVERTIME, AND SHIFTS

As per Section 8 of the Principal Agreement except
for work performed under occupied premises condi-
tions — see Section 7, below.

WORK BREAKS

Employees shall have a paid fifteen (15) minute rest
period at mid morning and a paid fifteen (15) mi-
nute rest period at mid afternoon. These rest peri-
ods shall apply to all overtime and shift work.

MOVES, ADDS,
CHANGES AND WORK
IN OCCUPIED
PREMISES

DEFINITIONS OF OCCUPIED PREMISES AND
MAC WORK

Occupied premises are buildings or spaces inhabited
or occupied by existing residents, renters, tenants or
occupants.

MAC work is moves, adds and changes performed
on an existing system.

INCIDENTAL PATHWAYS

Employees performing work under this Section of
the Communications Agreement shall be allowed to
install small-sized conduits (2" & 34") up to ten
(10) feet, or equivalent, for communications drops
from the horizontal pathways as well as incidental
pathways required in communications rooms.

HOURS OF WORK

The regular hours of work shall be forty (40) hours
per week. The normal work day shall be eight (8)
consecutive hours of work between 8:00 a.m. and
4:30 p.m. exclusive of a one half (2) hour lunch pe-
riod. The above hours may be worked equally over
any four (4) consecutive days, Monday to Friday in-
clusive. The start time may be varied between 7:00
a.m. and 9:30 a.m. with twenty-four (24) hours pri-
or notice being given to the Employee.

OVERTIME

If the work week is compressed to four (4) days,
work performed on the 5th work day excluding Sat-
urdays, Sundays and Statutory Holidays will be paid
at time and one half (1%2) for the first eight (8)
hours of work and double (2) time for any hours
worked in excess of eight (8) hours.

All hours worked in excess of the regular hours shall
be paid as follows:

Monday through Friday

Time and one half (1) the applicable wage rate for
the first two (2) hours and double (2) time thereaf-
ter.
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Saturday

Time and one half (1%2) the applicable wage rate for
the first eight (8) hours and double (2) time thereaf-
ter.

Sunday and Statutory Holidays
Double (2) time the applicable wage rate for all
hours worked.

SHIFTS

For work under this section, shifts shall be as fol-
lows:

e Monday to Friday coverage.
e Minimum of three (3) consecutive days.

e  Shift premium of $2.00 per hour for all classifi-
cations.

MOBILITY

Under this Section, should the Contractor obtain
work under this Section outside of his home area he
shall be permitted to bring in his own crews and hire
any additional Employees through the Local Union.
The above is subject to the following conditions:

A. The Employer shall notify the appropriate Lo-
cal Union Business Manager upon entering
and leaving the Local Union jurisdiction.

B. The Employer will pay working dues to the
Local Union as described in the Local Union
Appendices.

WAGES

Wages and benefits for communication workers shall
be as per the attached spreadsheets.

Communication Electrician
As per the Provincial Section of the Principal Agree-
ment and the Local Union Appendices.

Communication Technician

(Network Cabling Specialist) Foreman
(formerly Designated Senior Technician)
As per Journeyman Electrician.

Journeyman Technician

(Network Cabling Specialist) Level 3
(formerly Communication Technician Level 3)
See attached spreadsheets

Journeyman Technician

(Network Cabling Specialist) Level 2
(formerly Communication Technician Level 2)
See attached spreadsheets

Journeyman Technician

(Network Cabling Specialist) Level 1
(formerly Communication Technician Level 1)
See attached spreadsheets

Apprentice Communication Technician
(Network Cabling Specialist)

Level 2

95% of Journeyman Technician (Network Cabling
Specialist) Level 1.
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Apprentice Communication Technician
(Network Cabling Specialist)

Level 1

90% of Journeyman Technician (Network Cabling
Specialist) Level 1

Communication Cable Installer

85% of Journeyman Technician (Network Cabling
Specialist) Level 1

CONTRIBUTIONS AND AUTHORIZED
DEDUCTIONS TRAVEL AND SUBSISTENCE
ALLOWANCES

A. Contributions (including contributions to the On-
tario Electrical Industry Training Trust Fund),
remittances and authorized deductions for
communications workers in each Local Union will
be made to each Local Union Fund Administrator
in the same way and within the same timeframe
as these are made for other employees in each
Local Union consistent with Sections 1000 and
907 of the Provincial Section of the Principal
Agreement and consistent with each Local Union
Appendix. Penalty provisions in the Local Union
Appendices for delinquencies will apply in re-
spect of contributions, remittances, and author-
ized deductions for communications workers.

B. The area ECA Industry Fund contributions shall
be distributed to the applicable ECA.

C. The contributions, remittances and authorized
deductions for communications workers in each
Local are set out in the spreadsheets under Sec-
tions 800 of this Agreement pertaining to each
Local Union.

D. For clarity, the following will applying in the ju-
risdiction of IBEW Local 353:

1. Each Employer shall pay the Contributions
and Authorized Deductions monthly to the
Local 353 Trust Administrator on or before
the twentieth (20th) day of the month fol-
lowing the month in which the hours were
earned. The Contributions and Authorized
Deductions are agreed to under the Local
353 Communication Wages and Fringe
Benefits spreadsheet. Late Payments are
subject to an interest charge of $0.08 for
each hundred dollars outstanding for each
day after the due date (29.2% per an-
num). In the event the Employer fails to
remit the required payments by the thirti-
eth (30th) day of the month, a grievance
shall be filed requiring payments of all Con-
tributions and Authorized Deductions due,
as well as interest, retroactive to the twen-
ty-first (21st) day of the month in accord-
ance with the time limits prescribed in
Clause 1309 of the Provincial Section of
Principal Agreement.

2.  Contributions and Authorized Deductions
are to be reported on one form but the
amounts are to be shown separately. The
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forms shall be supplied by the Administra-
tor.

3.  Upon receipt of the Contributions and Au-
thorized Deductions, the Administrator
shall separate the monies and distribute
them on the thirtieth (30th) day of the
month in which they are received. Distribu-
tions shall be as follows:

(i) The Local Union dues shall be distrib-
uted to Local 353.

(ii) Ontario Electrical Industry Training
Trust Fund (OEITTF) contributions
shall be distributed to the Ontario
Electrical Industry Training Trust
Fund.

(ii) IBEW Construction Council of Ontario
(IBEW CCO) dues shall be distributed
to the IBEW Construction Council of
Ontario.

(iv) Health and Welfare contributions shall
be used to provide and purchase the
welfare benefits for the Employees
and their families.

(v) RRSP contributions shall be distribut-
ed to the applicable Communications
Workers” RRSP account administered
by the Local 353 Trust Administrator.

(vi) ECA Industry Fund contributions shall
be distributed to the Greater Toronto
Electrical Contractors Association.

(vii) Any other Contributions and
Authorized Deductions not identified
herein but agreed to in the Local
353 spreadsheet shall be distributed
in accordance with the terms of
the Local 353 spreadsheet.

TRAVEL AND
SUBSISTENCE
ALLOWANCES

Travel allowances to and from work sites where the
Employee is expected to return home daily shall be
paid per the Principal Agreement.

Where an Employee is required to travel to distant
work sites away from the Employee’s normal place
of hire and where the Employee would not normally
be expected to return home daily, the following pro-
visions shall apply:

Time spent travelling to the distant work site will be
paid at the straight time rate of pay for the initial
and return trip to the distant work site. For Employ-
ees who use their own vehicles, they will be com-
pensated for mileage at the applicable mileage rate
per kilometre as contained in the Principal Agree-
ment.

For Employees who use the Employer’s vehicle there
will be no mileage reimbursement.

Where an Employee both travels and works in any
one (1) day totalling ten (10) hours, compensation
shall be paid for the Employee’s total time and the
Employee will not be expected to return home that
day.

No Employee shall be required to travel more than
eight (8) hours in one (1) day.

Where an Employee is required to incur room, board
and subsistence expenses on behalf of the Employer
he/she shall be reimbursed for all vouchered ex-
penses.
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All Communication Electricians and Communication
Technician (Network Cabling Specialist) Foreman are
required to have the following tools:

Knife

pr. Scissors
Screwdrivers, Robertson and Standard Types
pr. Pli